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INTRODUCTION 


LA REVUE GEM 


T he EME Journal is the magazine of the Electrical and Me¬ 
chanical Engineering Branch, published under the terms of 
reference of the EME Branch Eund and the EME Branch Advisor. 
The purpose of the publication is to disseminate professional in¬ 
formation among Retired, Serving and Reserve Members of the 
EME Branch, and exchange opinions, ideas, experience and per¬ 
sonnel news, and promote the identity of the 
EME Branch. 

The EME Journal depends upon its readers 
for content. Articles on all aspects of the Elec¬ 
trical and Mechanical Engineering System, pho¬ 
tographs, cartoons, people news and comments 
are solicited. Readers are reminded that the 
Journal is an unclassified and unofficial source 
of information. The contents do not necessar¬ 
ily represent official DND policy and are not to 
be quoted as authority for action. 

Contributors are asked to submit the origi¬ 
nal text typewritten, accompanied by a disk in 
MS Word format. Photos should be sharp, 
glossy black and white or colour prints with 
captions typed separately. Personnel should be 
identified in all cases, both text and captions, by rank, initials, sur¬ 
name, trade and unit. The editor reserves the right to reject and 
edit any editorial material. 

Captain Bill Thompson 
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L a Revue GEM est la revue de la branche du Genie electrique 
et Mecanique, publiee avec Tautorisation du Directeur- 
general Genie terrestre et maintenance et du Conseiller de la 
Branche GEM. La Revue a pour but de communiquer de 
Tinformation a caractere professionnel aux membres retraites, 
actifs, et de la reserve de la branche du GEM, de faire part 
d'opinions, d'idees, d'experiences et de 
nouvelles personnelles, ainsi que de 
promouvoir Tidentite de la branche GEM. 

Pour ses articles. La Revue GEM compte sur 
ses lecteurs. Articles sur tous kes aspects du 
Genie electrique et mechanique, photographies, 
caricatures, nouvelles personnelles et 
commentaires sont les bienvenus. On rapelle 
aux lecteurs que La Revue est un organe 
d'information non classifie et non officiel. Son 
contenu ne represente pas necessairement la 
politique officielle du MDN, et il ne faut pas le 
citer comme source autorisee. 

Nous prions les personnes qui nous feront 
parvenir des articles, de nous envoyer le texte 
original dactylographie, et aussi sur une 
disquette en format MS Word. Les photos doivent etre claires, de 
fini brillant, avec les legendes tapees a part. Les personnes 
apparaissant sur les photos doivent etre identifiees, dans le texte 
et dans les legendes, par leur grade, leurs initiales, leur nom, leur 
metier et leur unite. Le redacteur en chef se reserve le droit de 
rejeter ou de reviser tout materiel soumis. 

Capitaine Bill Thompson 
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MESSAGE 

FROM THE BRANCH ADVISOR 


MOT D1NTRODUCTION 

DU CONSEILLER DE LA BRANCHE 



Col Gillespie, EME Branch 
Advisor. / Conseiller de la 
tranche col Gillespie. 


I t is with great pleasure that I 
introduce the first edition of 
the EME Journal in its new form. 

The Journal is now published by 
the Branch Fund and supported 
through advertising raised by 
the EME Association. It is 
intended that the Journal will 
serve as a catalyst to strengthen 
the Branch family and bring 
more closely together the three 
'R's of the Branch, Regulars, 

Reserves, and Retired. _ 

To that end we have formed 

an editorial board of four, with myself. Col (ret'd) Gilles Nappert 
representing the Retired, LCol Marc Grondin representing the 
Reserves and LCol D. Redman representing the Regulars. I look 
forward to the wide variety of material we will publish. 

Perhaps the most important message I would like to share in 
this issue is the importance I place on the Branch Fund. The 
Fundis purpose is to provide a framework to benefit all mem¬ 
bers of the EME Branch Family, whether they be Regular, 

Reserve or Retired. The strength will be in the membership and 
I encourage each of you in the three 'R's to examine the constitu¬ 
tion and the benefits of joining. I think you will see the value 
and join. If you don't, let me know what is lacking and I will see 
what we can do to accommodate your needs. 

Please enjoy the Journal and be a part of the Branch. 


■ 'est avec grand plaisir que je vous presente le premier 
numero de la revue du GEM sous cette forme. La revue 
est maintenant publiee par le Fonds de la Branche et financee 
grace a la publicite obtenue par Tassociation GEM. La revue a 
pour but d'agir a titre de catalyseur pour reserrer les liens entre 
les membres de la Branche et rapprocher les trois "R" de la 
Branche, soit la Force reguliere, la Reserve et les membres a la 
retraite. 

C'est pourquoi nous avons cree un comite editorial compose 
de quartre personnes: moi meme, le col (retraite) Gilles Nappert 
pour les membres a la retraite, le Icol Marc Grondin pour la 
Reserve et le Icol D. Redman pour la Force reguliere. Je me 
rejouis a la perspective de publier une grande variete d'articles. 

Le message le plus important que j'aimerais transmettre 
dans ce numero est Timportance que j'accorde au Fonds de la 
Branche. Le Fonds vise a encadrer Tensemble des membres de la 
Branche du GEM, qu'ils soient dans la Force reguliere, dans la 
Reserve ou a la retraite. La force de frappe sera fonction de 
Teffectif, et j'invite tons les membres des trois "R" a examiner la 
composition du Fonds et les avantages d'en devenir membre. 

J'ai bon espoir que vous en saisirez Timportance et que vous 
viendrez grossir nos rangs. Dans le cas contraire, faites-moi 
savoir ce qui ne vous convient pas, et je tenterai de repondre a 
VOS besoins. 

Bonne lecture et au plaisir de vous accueillir au sein de la 
Branche! 
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MESSAGE FROM THE BRANCH RSM 


BR RSM CWO Desgagnes. 

T hese are time of change. It's has 
been a year already since I have 
been appointed to the BR CWO position. 
The past year has been a challenging one, 
to say the least. It would have been very 
difficult without the support from aU mem¬ 
bers of the (big) EME family. Thank you 
all. 

There are many rumours circulating 
about the re-structure of the 400 series pro¬ 
file, so here are the straight goods and the 
following processes that took place. 

400 SERIES PROFILE 

The following processes took place: 

1. A 400 series Occupational Analysis 
(OA) was conducted from Aug 95 to 
Dec 96. During which an OA ques¬ 
tionnaire was compiled and admin¬ 
istered nationally in the early part of 
97. The returns from the questionaries 
were analysed and resulted in the ini¬ 
tial Integrated Occupational Specifi¬ 
cations (lOS) document being pro¬ 


BR CWO Desgagnes 

M omme les temps changent, il y a 
deja un ans depuis ma nomina¬ 
tion au poste d'ADJuC de la Branche 
GEM. L'annee qui vient de se terminer a 
ete pour le moins stimilantes. Elle aurait 
ete penible sans Tappui de tons les 
membres de la (Grande) famille du 
GEM. Merci a vous tons. 

De nombreuses rumeurs circulent au 
sujet la restructuration de profiles dans 
les metiers de series 400. J'aimerais 
prendre Topportunite pour retablir 
quelques faits et souligner les procedures 


duced in the spring of 97. The task 
statements which were incorporated 
into the lOS were the result of 20% or 
more of the EME Techs indicating that 
they performed that task in their daily 
work. 

2. To validate the initial lOS a series of 
Occupational Specification Validation 
Boards were conducted from Sept 97 
to Oct 97 as fol: 

a. 411 Veh Tech 22-26 Sept 97; 

b. 421Wpn Tech 6-10 Oct 97; 

c. 441Mat Tech 6-10 Oct 97; and 

d. 434 ECS Tech 20-24 Oct 97. 

3. The result of the four OSVBs was the 
draft lOS. 

4. The draft lOS was then given to 
CFSEME. Qualification Standard 
Writing Boards (QSWB) were con¬ 
vened for each trade as follows: 

a. 441 Mat Tech 27 Oct-21 Nov 97; 

b. 434 ECS Tech 3-28 NOV 97; 

c. 421 Wpn Tech 19 Jan-13 Feb 98; 
and 


qui ont prit place et les resultats qui on 
suivis. 

PROFILE DE METIERS 400 

1. Une analyse de professions (OA) 
des metiers 400 s'est derouler du 
mois d'aout 1995 au mois de 
decembre 1996. 

Durant cette periode un question¬ 
naire a ete compiler et distribuer au 
niveau nationale au debut le Tannee 
1997. Les retours de ce question¬ 
naires ont ete verifier et d'apres les 
resultats, le developement du 


d. 411 Veh Tech 26 Jan-13 Feb 98 

5. From the QSWB CFSEME developed 
the Qualification Standard (QS) and 
the Qualification Training Plan (QTP). 

6. CFSEME will commence trg, using 
the new QS and QTP, in Sept 98. 

7. The final copy of the lOS, which is 
now at D Pers Plans, will be available 
on the internet in the July/Aug time 
frame. 

8. Any info on the Occupational Struc¬ 
ture Implementation Plan (OSIP) 
process will have to be obtained, in a 
separate return, from the OPI Capt 
Thomas. He can be contacted at 995- 
2021. 


EME BRANCH RSM / 

UADIU C DE LA BRANCHE GEM 



Chief Warrant Officer Desgagnes. 
CWO Desgagnes 


V_/ 


document (DGPM) description 
integree de groupe professionnel 
militaire a ete. Presente au 
printemps de 1997. 

2. Les enonces des taches qui etaient 
incorporees dans le (DGPM) sont le 

. — 


MESSAGE DE L'ADJU C 
DE LA BRANCHE GEM 
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resultat de 20% ou plus des 
techniciens du GEM indiquant qu'il 
faisait ce genre de travail a tons les 
jours. La validation initiale du 
conseil de validation- description de 
groupe professionnel militaire 
(CVDGPM) fut complete de Sep a 
Oct 1997 et se lit comme suit: 


a. 

411 Tec.veh 

22-26 Sep 97; 

b. 

421 Tec A (T) 

6-10 Oct 97; 

c. 

441 Tec Mat 

6-10 Oct 97; et 

d. 

434 Tsct 

20-24 Oct 97. 


3. Les resultats des quatres 
(CVDGPM) Conseil de validation- 
description de groupe professionnel 
militaire fut le brouillon DIGPM 
Description integree de groupe 
professionnel militaire. 

4. Le brouillon du (DIGPM) a ete 
dormer a CFSEME. Le commite de 
redaction des normes de qualifica¬ 
tion (CRNQ) a eu lieu comme suit 
pour chacun des metiers. 

a. 441 Tec Mat 27 Oct - 21 Nov 97; 

b. 434 Tsct 3 Nov - 28 Nov 97; 

c. 421 Tec A (T)19 Jan -13 Fev 98; 
et 

d. 411 Tec veh 26 Jan-13 Fev 98 


5. Le commite de redaction 
des normes de qualifica¬ 
tion (CRNQ) a developper 
des normes de qualifica¬ 
tion (NQ) et plan 
d'entrainement de qualifi¬ 
cation (PEQ) en September 
98. 

6. CFSEME va commencer 
Lentrainement en 
employant le nouveau 
(NQ) et (PEQ) en Sep 98. 

7. Une copie finale des 
descriptions intregree de 
groupe professionnel 
militaire (DIGPM) a ete au 
directeur Personnel 
(Planification) et va etre 
disponible sur Linternet a 
partir de Jul/Aug. 

8. Pour plus ample 
renseignement sur le plan 
de mise en oeuvre de 
groupe professionnel 
militaire contacter Capt 
Thomas au 995-2021. 


Ftowers 
for aCC Occasions 

Personal Petals 

Florist 

2571 Baseline Rd 
Ottawa, ON K2H 7B3 

820-2820 


City and World Wide 
Delivery 

winner of the 

Nepean ChamBer cf Commerce 
1997 Customer Service Award 



Toll FREE 
1 - 800 - 996-4373 
(Canada or U.S.A.) 



ADJM Richard SMC de La CIE 
Regementaire de L'EGEMFC 
demontre les derniers modele 
de vetement pour les 
enthousiaismes d'Harley du 
GEM. 


MWO Richard CSM Regt Coy 
CFSEME models the latest garb 
for the EME Harley enthusiast 
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Left: Luc Vaillancourt is presented 
his scholarship cheque by the 
administrative committee of the 
Branch Fund. Left to right: Capt 
Thompson, LCol Redman, Luc 
Vaillancourt, WO Vaillancourt, and 
CWO Chaudar. 

Gauche: Luc Vaillancourt regoit sa 
bourse du comite administrate du 
bonds de la Branche. De gauche a 
droite, capt Thompson, Icol 
Redman, Luc Vaillancourt, adj 
Vaillancourt et adjuc Chaudar. 


BURSARY/ 

SCHOLARSHIP 

PROGRAMME 

EME Branch Fund 

ach year the EME Branch Fund awards the following 
grants: 

Bursaries: Up to two bursaries of $500 each will be awarded. 
The winners of the bursaries will be chosen based on scholastic, 
all-round achievement and financial need. The number of 
bursaries awarded will depend upon the number of applicants 
and their suitability. 

Scholarships: Two scholarships of $500 each will be awarded. 
The winners of the scholarships will be chosen based on scholas¬ 
tic achievement only. 

Eligible applicants/parent(s) must be members in good 
standing of the EME Branch Fund. The student must be in his or 
her final year of secondary schooling and preparing to attend an 
institute of higher learning (University, Trades School, Teacheris 
College, Technical College, Nursing School). 

Congratulations are extended to 1998 recipients; Jennifer 
Hills, daughter of Cpl W Fortin (Edmonton), Luc Vaillancourt, 
son of WO Vaillancourt (Borden) and Carol Holt, daughter of 
Col Holt (Ottawa). 

--- mmmmmmmmmmmmrnmmm:;::: . 


PROGRAMME DE 
BOURSES D'ETUDES 

Fonds de la branche du gem 

C haque annee, le Fonds de la Branche du GEM accordera 
les bourses d'etudes suivantes: 

Bourses d'etudes (aide financiere): Un maximum de deux de 
ces bourses de 500 $ chacune seront attribuees en fonction des 
resultats scolaires, du rendement global ainsi que des besoins 
financiers des candidat(e)s. Le nombre de bourses attribuees 
dependra du nombre de candidat(e)s et de la pertinence de leur 
candidature. 

Bourses d'etudes (merite academique): Deux bourses d'etudes 
de 500 $ chacune seront attribuees en fonction du merite scolaire 
uniquement. 

Pour etre admissibles, les candidat(e)s — ou un de leurs 
parents — doivent etre membres en regie du Fonds de la 
Branche du GEM. Les candidat(e)s doivent avoir entrepris la 
derniere annee de leurs etudes secondaires, et se preparer a 
frequenter un etablissement d'etudes postsecondaires 
(universite, ecole de metiers, ecole normale, college technique, 
ecole de soins infirmiers). 

Felicitation aux beneficiaires de 1998; Jennifer Hills, fille du 
cpl W Fortin (Edmonton), Luc Vaillancourt, fils de TAdj 
Vaillancourt (Borden) et Carol Holt, fille du Col Holt (Ottawa). 
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A REGIMENT IN PROGRESS - THAT'S US! 


By Colonel Murray Johnston 

W ell, you may say, are we really a regiment? You 

would think so. If you look at what we have done 
over the past seven years. It has been a dazzling time. We started 
with the re-badging of 1991 when we got the Horse back and 
then gathered speed preparing for the 50th. Then bursting out all 
across Canada we had a year's enthusiastic celebration during 
1994. Consolidating ourselves over the next three years we have 
become a close-knit, single-focus, operationally oriented team 
with improved efficiency, updated methodology and EME/GEM 
signs and colours everywhere. Now finally, during this past year 
we have published our Branch history in both official languages 
and started our Branch Eund. 

When you think about it, we have all the appearances of a 
regiment. We have one focus, one uniform, one name, one flag 
and, most important of all, one strong sense of purpose - keeping 
the Canadian Force's land equipment operationally fit. Achiev¬ 
ing this has been a tremendous accomplishment particularly 
when you consider that we have done it in the face of huge cuts 
in the armed forces, radical changes in the way we do things, 
massive reorganization and heavy overseas taskings in often 
dangerous situations - all potentially demoralizing factors. 

Keeping in mind that this just didn't start happening seven 
years ago, you might ask, how did we do this? Teamwork has 


RCEME TREES 

Ontario's newest, 
professional* 
tree-cutting service 

President: Capt Bill Thompson 
Flunky: CIVO Tom Chaudar 

(References available - contact Col Dan Clarke) 

1-800-BIG-TREE 

C Not liable for damage to any standing structure, 
or hydro, phone or cable wires.) 


certainly always been at the core - everywhere from a difficult 
recovery job under fire to running a successful bonspiel. Each 
one of us has his or her job and gets on with it, no big deal. But 
there have also been a number of important events or "turning 
points". The first was the formation of RCEME in 1944 when we 
got our separate identity as an engineering corps. The second 
was giving up our RCEME and RCAF MSE names and badges in 
1968 in order to keep that identity. The third was getting our 
name and badge back 1983-1991 and celebrating our 50th 
anniversary in 1994. 

These three key events have got us to where we are to-day. 
There is a fourth, however, and it will sustain us in the future. It 
is our EME Strategic Plan which was put in place in 1994 to 
provide a framework to guide our future progress. Each aspect 
of our activity - training, occupations, promotions, manning 
levels, operations, regimental, etc - is looked at in relation to the 
others in order to find out what needs to be done to assure our 
future. Decisions are then made, orders given or places identi¬ 
fied where pressure is needed. It is tricky work requiring in- 
depth, broad experience and is the central focus of the EME 
Senate . Our EME Strategic Plan has kept us a step ahead of 
developments over some very turbulent times over the past four 
years and will continue to do so. It is the key to our future. 

Well with all that, you may say that we still are actually only 
a Branch. That may be so. But in spirit we are a regiment of very 
many, very small units - everywhere. Moreover, we are every¬ 
where the action is! Our image is the Mobile Team Commander 
Master-Corporal and his or her team out in the forward areas 
doing a difficult job under dirty and dangerous conditions and - 
doing it well with no complaint. So when I was asked the other 
day what were my thoughts about the EME Branch, my answer 
was, "A Regiment in Progress - that's us!" 

Arte et Marte 


MIL-QUIP INC. 

Tel.: (450) 358-4376 
Fax: (450) 346-2369 


RENAUD LAROUCHE 

President & C.E.O. 


700, avenue Montrichard, Iberville (Quebec) J2X 5G4 Canada 
E-mail: renaud(gmilquip.com Http;//www.milquip.com 
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UN REGIMENT EN PROGRES - C'EST NOUS! 


B on, vous direz, sommes-nous 
vraiment im regiment? Vous le 
penseriez. Si vous regardez ce que nous 
avons accompli lors des derniers sept 
ans. Ce fut une periode eblouissante. 
Nous avons commence avec les 
nouveaux insignes en 1991 lorsque nous 
avons retrouve le Cheval et nous avons 
par la suite pris de la vitesse en vue du 
50e anniversaire. Puis, en 1994, eclatant 
a travers tout le Canada nous avons eu 
une annee remplie de celebrations 
excitantes. Durant les trois prochaines 
annees nous nous sommes consolider et 
nous sommes devenus une equipe 
serree, concentree, orientee sur les 
operations avec une efficacite amelioree, 
une methodologie mis a jour et les signes 
et les couleurs EME/GEM apparurent 
partout. Finalement, durant Tannee 
derniere nous avons public I'histoire de 
notre branche dans les deux langues 
officielles et nous avons commence le 
fonds de notre branche. Lorsqu'on y 
pense nous avons toutes les apparences 
d'un regiment. Nous avons un point de 
concentration, un uniforme, un nom, un 
drapeau, et le plus important, un meme 
but — maintenir I'equipement des Forces 
armees canadiennes operationnel. 

Reussir tout cela est un accomplissement 
immense particulierement lorsque Eon 
considere que nous I'avons fait malgre 
des coupures enormes dans les Forces 
armees, des changements draconiens 
dans la fagon dont nous faisons les 
choses, une reorganisation massive et de 
nombreuses taches outremers dans des 
situations souvent dangereuses — tons 
des facteurs potentiellement 
demoralisants. 

Gardant en tete que cela n'a pas 
commence il y a seulement sept ans, 
vous pouvez vous demander, comment 
avons-nous fait cela? Le travail d'equipe 
a toujours ete au coeur de nos activites — 



NOTRE IMAGE C’EST LE 
CAPORAL CHEF DE L’EQUIPE 
MOBILE DE REPARATION ET 
SON EQUIPE DANS LES 
ZONES AVANT FAISANT DES 
TRAVAUX DIFFICILES DANS 
DES CONDITIONS 


REPUGNANTES ET 



que ce soit une tache de recuperation 
difficile sous le feux de I'ennemi ou 
organiser avec succes un bonspiel. Nous 
avons tons notre emploie et nous 
I'accomplissons, rien d'extraordinaire. 
Cependant il y a eu un bon nombre 
d'evenements importants ou ''moments 
decisifs." Le premier fut la formation du 
"RCEME" en 1944 lorsque nous avons 
regu notre identite distincte comme corps 
d'ingenieur. Le second etait 
d'abandonner nos noms "RCEME" et 
"RCAF MSE" et insignes en 1968 afin de 
maintenir notre identite. Le troisieme fut 
de retrouver notre nom et insignes entre 
1983 et 1991 et celebrer notre 50me 
anniversaire en 1994. 

Ces evenements cles nous ont menes 
ou nous sommes aujourd'hui. Il y en a 


Colonel Murray Johnston (far left), EME Branch 
Colonel Commandant 

Colonel Murray Johnston (a I'extreme gauche), 
colonel commandant du GEM 


un quatrieme, cependant, et il va assurer 
notre subsistance dans le futur. C'est 
notre Plan strategique du GEM qui fut 
mis en place en 1994 afin de fournir une 
charpente pour guider nos futur progres. 
Chaque aspect de notre activite — 
entrainement, metiers, promotions, 
niveaux de dotation, operations, 
regimentaire, etc. — est regarde en 
relation aux autres afin de determiner ce 
qui doit etre fait pour assurer notre futur. 
Des decisions sont alors prises, des 
ordres donnes ou des locations sont 
identifiees ou de la pression est requise. 
C'est un travail delicat demandant des 
connaissances approfondies, une ample 
experience, et est le point central du 
senat du GEM. Notre plan strategique du 
GEM nous a garder au devant des 
developpements lors de periodes 
turbulentes lors des derniers quatre ans 
et va continuer a le faire. C'est la cle de 
notre avenir. 

Bien avec tout cela, vous pouvez dire 
que nous sommes encore seulement une 
"branche." Mais en essence nous 
sommes un regiment de nombreux, tres 
petites unites — partout. De plus, nous 
sommes partout ou il y a de Taction! 
Notre image c'est le caporal chef de 
Tequipe mobile de reparation et son 
equipe dans les zones avant faisant des 
travaux difficiles dans des conditions 
repugnantes et dangereuses et — le 
faisant tres bien et sans se plaindre. Alors 
Tautre jour quant on me demanda 
quelles etaient mes pensees au sujet de la 
branche du GEM, ma reponse fut, "Un 
regiment en progres — c'est nous! 

Arte et Marte 
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Above Left: MWO J.D.M. Santerre ofCFSEME is awarded a WOUND 
STRIPE by LCol Redman (right) and CWO Chaudar (left). Above right: 
Investiture of the 2 Service Battalion RSM, CWO j. Vass, into the Order of 
Military Merit. 

En haut, a gauche: L'adjum J.D.M. Santerre de TEGEMFC fut attribue par 
Icol Redman (a droit), et I'adjuc Chaudar (a gauche) un galon bien merite 
et fort attendu, UN GALON DE BLESSE. En haut, a droite: Investiture du 
SMR du 2e bataillon des services, adjuc J. Vass dans I'Ordre du Merite 
Militaire. 

WOUNDED STRIPE AWARDED 

O n 27 Jan 98, MWO J.D.M. Santerre of CFSEME was 
awarded a much deserved and long overdue WOUND 
STRIPE by the Cmdt CFSEME, LCol D.N. Redman, and the RSM 
CFSEME, CWO T.P. Chaudar, for being wounded in action during 
his service in OP CANCON CYPRUS on 22 Aug 74. 

A quick synopsis of the circumstances that led up to MWO 
Santerre being wounded in action is as follows: 

On 22 Aug 74 while serving with the Cdn Airborne Regt in 
OP CANCON CYPRUS, then Trooper Santerre was on duty at 
his observation post MAPLE I and noticed an unauthorized Greek 
section approaching his position. About an hour follozoing this 
siting he heard some suspicious sounds that were emanating from 
the vacant apartment complex near his observation post. During 
the investigation of the noises. Trooper Santerre was struck on the 
head, knocked unconscious and received a very serious abdominal 
knife wound. 

ORDER OF MILITARY MERIT 

By LCol R.A. Elvish, CO, 2 Svc Bn NSE, January-July 1998 

O n 29 May 1998 Chief Warrant Officer JD Vass was invested 
into the Order of Military Member by the Governor Gen¬ 
eral of Canada. This investiture recognizes his outstanding pro¬ 
fessionalism, dedication to duty, and superior contributions to the 


ATTRIBUTION DU GALON DE BLESSE 

L e 27 janvier 1998, Tadjum J.D.M. Santerre de TEGEMFC fut 
attribue par le cmdt de TEGEMFC, Icol D.N. Redman, et le 
SMR de TEGEMFC, Tadjuc T.P. Chaudar un galon bien merite et 
fort attendu, UN GALON DE BLESSE, pour avoir ete blesse en 
operation durant TOP CANCON CYPRUS le 22 aout 1974. 

Void un sommaire rapide des circonstances qui menerent 
Tadjum Santerre a etre blesse en operation: 

Le 21 aout 1974 en service avec le regiment aeroporte canadien 
durant TOP CANCON CYPRUS, alors para Santerre etait en devoir 
a son poste d'observation MAPLE I et remarqua qiTiine section 
grecque non autorisee approchait sa position. A pen pres une Iteure 
apres avoir vu la section grecque il entendit des sons suspects qui 
provenaient d'un ensemble d'habitations pres de son poste 
d'observation. Durant T investigation des bruits, para Santerre fut 
frappe sur la tete, tomba sans connaissance etfiit tres serieusement 
blesse a Tabdomen par un coup de couteau. 

L'ORDRE DU MERITE MILITAIRE 

By LCol R.A. Elvish, CO, 2 Svc Bn NSE, January-July 1998 

L e 29 mai 1998 Tadjudant-chef JD Vass a ete investi dans 
TOrdre du Merite militaire par le Gouverneur general du 
Canada. Cette investiture est en reconnaissance de son 
professionnalisme exceptionnel, de sa devotion au devoir, et de 
ses contributions superieures aux Forces canadiennes et a sa 
communaute. 

II y a trente et un ans, un jeune homme a joint le corps du 
''RCEME," et devient un artisan. II se distingue rapidement, 
atteignant des honneurs superieurs dans de nombreux cours 
incluant son cours de chef subalterne. Cherchant un plus grand 
defi, il se porte volontaire pour le service avec le regiment aeroporte 
canadien. Le caporal Vass est choisi pour le cours de maitre dsaut 
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Canadian Forces and his community. 

Thirty-one years ago, a young 'Tront- 
end man" joined the RCEME Corps, and 
became a Craftsman. He quickly distin¬ 
guished himself, attaining top honours on 
many courses including his Junior Lead¬ 
ers Course. Seeking ever-greater challenge, 
he volunteered for service with the Cana¬ 
dian Airborne Regiment. Cpl Vass was se¬ 
lected for the Jump Master course and suc¬ 
cessfully completed it. This was the begin¬ 
ning of a career that was to be marked by 
excellent performance and commitment. 

Over the years he has had the oppor¬ 
tunity to work in many locations through¬ 
out Canada and Germany. He distin¬ 
guished himself as someone who could 
work effectively as a team member, team 
leader, or independently. 

As a young MWO, his exceptional 
abilities were rewarded with an opportu¬ 
nity to again serve with the Airborne Regi¬ 
ment as the Equipment Technical Quarter¬ 
master Sergeant, or ETQMS. Following 
this, he became the CSM of 2 Svc Bn Maint 
Coy. Later as a CWO he was appointed En¬ 
gineer Technical Sergeant Major (ETSM) of 
the Special Service Force. 

More recently, CWO Vass has fulfilled 
the position of the Senior EME NCMs Ca¬ 
reer Manager, and for the last four years 
as RSM of 2 Svc Bn. CWO Vass looks for¬ 
ward to a posting to CFB Kingston, where 
his career began three decades ago. He will 
fill the job of Base Maintenance Officer. 

In all things, CWO Vass has provided 
extraordinary leadership and guidance for 
those around him. He has volunteered and 
participated in numerous operations and 
deployments. These include Op 
SNOWGOOSE-CYPRUS, Op MANDA- 
RIN-CROATIA, Op ALLIANCE-BOSNIA, 
and Op PALLADIUM-BOSNIA. 

His leadership and abilities will be 
sorely missed by those remaining in 2 Serv¬ 
ice Battalion, and we wish him all the best 
in the future. 


et Laccompli avec succes. C'est le com¬ 
mencement d'une carriere qui sera 
marquee par rm excellent engagement et 
rendement. 

Au cours des annees il a eu Loccasion 
de travailler dans beaucoup d'endroits 
dans Pensemble du Canada et de 
TAllemagne. II s'est distingue comme etant 
quelqu'un qui peu travailler efficacement 
comme membre d'equipe, chef d'equipe, 
ou independamment. 

En tant que jeune adjudant-chef, ses 
capacites exceptionnelles sont recom- 
pensees avec une occasion de servir en¬ 
core avec le regiment aeroporte en tant que 
"Equipment Teclmical Quartermaster Ser¬ 
geant," ou ETQMS. Apres ceci, il devient 
le SMC de la compagnie de maintenance 
du 2e bataillon des services. Plus tard, en 
tant qu'adjudant chef, il est nomme ETSM 
de la Force d'operations speciales. 

Plus recemment, Ladjuc Vass a rempli 


la position de gerant principal de carrieres 
des MR du GEM, et pendant les quatre 
dernieres annees en tant que sergent ma¬ 
jor regimentaire (SMR) du 2e bataillon de 
services. Uadjudant chef Vass attend avec 
impatience une mutation a la BFC King¬ 
ston, ou sa carriere a debutee il y a trente 
ans. Il remplira la position d'Officier 
d'entretien de la base. 

Dans tout, Tadjudant chef Vass a fourni 
un leadership extraordinaire a ceux autour 
de lui. Il s'est porte volontaire et a participe 
a de nombreuses operations et 
deploiements. Ceux-ci incluent op 
SNOWGOOSE-CHIPRE, op MANDA- 
RIN-CROATIE, op ALLIANCE-BOSNIE, 
et op PALLADIUM-BOSNIE. Son 
commandement et capacites seront 
douloureusement manques par ceux 
restants dans le 2e bataillon des services, 
et nous lui souhaitons tout ce qu'il y a de 
mieux dans le futur. 


ORDER OF MILITARY MERIT / L^ORDRE DU MERITE MILITAIRE 

It is my distinct pleasure to congratulate LCOL A PRICE on his appointment as officer of 
the Order of Military Merit. This appointment represents an important acknoiolegment frotn 
the the Governor General on behalf of her Majesty the Queen of Canada, of his work and 
commitment to the Canadian Forces and country. His excellent reputation brings credit to 
himself and the Branch. Your peers unanimously applaud your appointment. 

The Colonel Commandant, Branch CWO and I extend our congratulations on this 
special occasion. 


C'est avec grand plaisir que je vous offre, ADJUC GRENIER, rnes tres sincb'esfdicitations 
pour votre ?iomination au grade de membre de VOrdre du Merite militaire. 

Cette nomination represente un signe concret de la reconnaissance que temoigne le 
Gouverneur general, et par le fait meme Sa Majeste la reine du Canada, en consideration de 
Taccomplissement exceptiomiel de vosfonctions ainsi que de votre d'evouement pour les Forces 
canadiennes et pour votre pays. L'excellente reputation dont vous joiiissez et votre service 
remarquablefont honneur au GEM. Vous serez sans doute heiireux d'apprendre que vos homo- 
logues applaudissent unanimement votre nomination. 

Le colonel commandant, V adjudant-chef de la Branche et moi-meme vous offvns nos plus 
sincb'es felicitatiojis en cette occasion tres speciale. 

Arte et Marte 
Col R. Gillespie / col R. Gillespie 

\ _^_ J 
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MERIT AWARD 

As Branch Advisor, it is my pleasure to announce that the recipient 
for the 1998 EME Branch Advisor Merit Award is CPL M.D. STEIN, 1 
Svc Bn Edmonton. He was chosen for his tireless dedication and personi¬ 
fication of the EME soldier technician. Dedicated, intelligent, resource¬ 
ful, assertive, and enterprising are several words that Cpl Stein's super¬ 
visors feel best describe this extraordinary individual. 

I would also like to acknowledge the other nominees: MCpl B.P.]. 
Smith, EdSH(RC) Edmonton; MWO B.G. Smith, RCD Retawawa; Cpl 
J.H.M.S. Michaud, R22eR BS Valcartier; Maj Fleming, CDES (W); WO 
G.F.T. Johnston, CFSEME Borden. Congratulations to all of you. 


PRIX D'EXCELLENCE 

En tant que conseiller de la branche, j'ai le plaisir d'annoncer qiie le 
CPL M.D. STEIN, ler BNS Edmonton, est le titulaire du prix 
d'excellence du conseiller de la branche du GEM pour I'annee 1998. 
J'encourage tout le monde a demontrer un tel devouement et un tel 
professionalisme. A I'occasion de cet evenement special, et au nom de la 
branche, j'envoie mes sinceres felicitations au cpl Stein. 

Je voudrais aussi souligner la mise en candidature des membres 
suivants: epic B.P.J. Smith LdSH(RC) Edmonton; adjum B.G. Smith, 
RCD, Petawawa; cpl J.H.M.S. Michaud, EC, R22eR, Valcartier; Maj 
Fleming, CDES (W); et adj G.F.T. Johnston, EGEMFC Borden. Felicita¬ 
tions a vous tons. 


OP RECUPERATION 

O n Friday, 9 February 1998 at 1330 hours, 

CFSEME was tasked by G3 to send a Company 
size Support Group to Vankleek Flill to support Ontario 
Flydro. CFSEME provided the Command and Control 
elements and a General Duties Platoon and was 
augmented by Base Maintenance, Base Supply, Base 
Transportation, Base Military Police and CFSAL (who 
provided cooks and a General Duties Platoon). There 
were 139 personnel deployed in all, including 32 
vehicles. The advanced party deployed at 2100 hours 
followed by the main body at 0245 hours; a mere 13 
hours and 15 minutes after receiving the first Warning 
Order. This was achieved because of the excellent 
support that was provided by all the Units on the Base. 

The Mission was to provide support to Ontario 
Hydro, which included feeding, housing, generators, 
security and general labour. Another task was to 
provide humanitarian support to the local population. 

This involved providing electricity by use of generators, 
repairing personal generators, and refueling generators 
for elderly people. Other jobs included providing water, 
delivering and splitting firewood, clearing ice, trans¬ 
porting people to shelters and providing people with 
stoves, lanterns, naphtha and cairdles. Needless to say 
the days were long, sometimes up to 18 hours during 
one shift. The citizens of Vankleek Flill developed a 
bond with the soldiers; they were extremely happy with 
what the soldiers did for them. We wish them all the 
best. 

; 


L'OP RECUPERATION 

L e vendredi 9 fevrier 1998 a 13 h 30, le G3 demandait a 
TEGEMFC de depecher un groupe de soutien de la taille 
d'une compagnie a Vankleek Hill pour preter main-forte a Hydro 
Ontario. L'EGEMFC a fourni les elements de commandement et 
de controle et un peloton de service general et a requ des renforts 
de la Maintenance, de TApprovisionnement et du Transport de la 
base, de la section de la Police militaire de la base et de TEALfC 
(qui a fourni des cuisiniers et un peloton de service general). En 
tout et partout, 139 militaires et 32 vehicules ont ete deployes. Le 
detachement precurseur est parti a 21 h et le gros des troupes s'est 
mis en branle a 2 h 45, soit 13 heures et 15 minutes seulement apres 
reception de Tordre d'avertissement. Nous avons pu reagir aussi 
rapidement grace a Texcellente collaboration des diverses unites 
de la base. 

La mission consistait a fournir du soutien a Hydro Ontario, 
e'est-a-dire a fournir des services d'alimentation et d'hebergement, 
des generatrices, des services de securite et de la main-d'oeuvre a 
tout faire. Nous avions egalement pour tache d'offrir de Taide 
humanitaire a la population de Tendroit, e'est-a-dire fournir de 
Lelectricite a I'aide de generatrices, reparer des generatrices 
personnelles et faire le plein de generatrices pour des personnes 
agees. II y avait bien d'autres travaux a executer, par exemple veiller 
a Tapprovisionnement en eau, livrer et fendre du bois, faire du 
deglagage, transporter des personnes vers des refuges et fournir 
des poeles, des fanaux, du naphte et des chandelles a ceux qui en 
avaient besoin. Inutile de dire que les journees de travail etaient 
longues, allant parfois jusqu'a 18 heures. Les citoyens de Vankleek 
Hill ont etabli de bons rapports avec les soldats et ont ete 
extremement reconnaissants de ce que les soldats ont fait pour eux. 
Nous leur souhaitons un bon retour a la normale. 

. - _ _ 
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CFSEME RELAY RUN 

600 KM RELAY RUN IN SUPPORT OF THE 
ICE STORM VICTIMS - 1 -3 JUN 98 

10900 hrs on 1 Jun 98,12 members of CFSEME departed 
Vankleek Hill Collegiate Institute to the cheers of 570 stu¬ 
dents to commence their 600 km charity relay run. This was 
CFSEME's second annual charity run. In 1977, the relay took the 
form of a Manitoba flood relief run from Ottawa to Borden. This 
year the OPI, MWO Stephane Richard, while deployed on OP RE¬ 
CUPERATION and working out of a base camp in Vankleek Hill 
Collegiate Institute, thought it would be a great idea to actually 
run from Vankleek Hill (100 km east of Ottawa) to Borden in sup¬ 
port of the Ice Storm relief effort. 

The 12 runners (four of who were actually in Vankleek Hill 
during the ice storm) were warmly received by the community at 
Vankleek Hill and by all of the people they met along the route. 
Their 600 km, 51-hour, trek was done in 10 km relays, 24 hrs around 
the clock, through some quite bad weather conditions (just ask 
MCpl Sydney Blackstock and Mr. Don Kennedy). And despite 
what MWO Richard told the runners prior to the event, 'There are 
no hills on this 600 km route" — we think that MCpl Raymond 
Pichette would disagree with this comment!! 

The runners were pleasantly surprised by the very loyal EME 
Branch support made by the Col Cmdt, Col M.C. Johnston and 
Mrs Lydia Pergat (wife of the former DGLEM, BGen V Pergat (re¬ 
tired)) who showed up along the route to cheer on the runners. 

The run ended in fine form on 3 Jun 98 with the Deputy Comd 
Trg Schools, Col D.W. Clarke, and CFSEME's Cmdt, LCol D.N. 
Redman and the RSM, CWO T.P. Chaudar, and all of the staff of 
CFSEME welcoming home the runners. 

In total, approximately, $6,000 was raised by this charity run 
through the outstanding effort put forth by these runners. Well 
done! 


LA COURSE A RELAIS 

DE 600 KM DE L’EGEMFC A L’APPUl DES 
VICTIMES DE LA TEMPETE DE GLACE. 

DU 1ERAU3 JUIN 1998 

L e ler juin 1998 a 0900 h, 12 membres de UEGEMFC sont 
partis de Finstitut collegial de Vankleek Hill aux acclamations 
de 570 etudiants pour debuter leur course a relais de charite de 
600 kilometres. C'etait la seconde course annuelle de charite de 
TEGEMFC, en 1997 le relais couru d'Ottawa a Borden avait pris la 
forme d'aide aux victimes de Finondation du Manitoba. 

Cette annee le BRP, FAdjum Stephane Richard, en deploiement 
avec FOP RECUPERATION et travaillant a partir d'un camp de 
base etabli dans Finstitut collegial de Vankleek Hill, pensa que ce 
serait une idee geniale de courir de Vankleek Hill (situe 100 
kilometres a Fest d'Ottawa) a Borden pour contribuer a Feffort 
d'aide pour les sinistres de la tempete de glace. 

Les douze coureurs (dont quatre etaient a Vankleek Hill pen¬ 
dant la tempete de glace) ont ete extremement bien regus par la 
communaute de Vankleek Hill et par toutes les personnes 
rencontrees le long de leur parcours. Leur voyage de 600 
kilometres, 51 heures, a ete complete en relais de 10 kilometres, 24 
heures sur vingt-quatre, et dans des conditions atmospheriques 
tres difficiles (demandez ce que le Cplc Blackstop et M. Don 
Kennedy en pense). Et en depit de ce que FAdjum Richard a dit 
aux coureurs avant Fevenement, "il n'y a aucune colline sur ce 
parcours de 600 kilometres" - il semblerait que le Cplc Raymond 
Pichette s'objecte quelque peu a ce commentaire!!! 

Les coureurs furent agreablement surpris par le support 
extremement loyal de la branche du GEM demontre par Le col 
cmdt, col M.C. Johnston et par Mme Lydia Pergat (Fepouse de 
Fancien DGGTM, bgen Pergat (retraite) qui ont encourages les 
coureurs tout au long du parcours. 

La course finie le 3 juin 98 alors que les coureurs furent accueillis 
par le Comdt adjoint des ecoles, le col D.W. Clarke, par le Cmdt et 
le SMR de FEGEMFC, le Icol D.N. Redman et FAdjuc T.P. Chaudar 
et ainsi que par tout le personnel de FEGEMFC. 

Grace aux efforts exceptionnels des coureurs, pres de 6000 $ 
ont ete ramasses par cette course de charite. 

Tres bien fait! 



MWO Dan Robichaud being greeted by the Col Cmdt, Col M.C. Johnston 
and Mrs Lydia Pergat along the route in KemptviUe, ON. MWO Stephane 
Richard and Capt Angelo Battiston are looking on. 

L'adjum Dan Robichaud est accueilli par Le col cmdt, col M.C. Johnston et 
par Mme Lydia Pergat, le long de la route a KemptviUe, On. L'adjum 
Stephane Richard et le capt Angelo Battiston observent I'evenement. 
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LE 202« DEPOT D'ATELIER HONORE 


par le capt Denis Milot 

D ans le cadre de la ceremonie de 
passation de commandement du 
202e Depot d'ateliers a Longue-Pointe, 
notre unite s'est vue remettre plusieurs 
signes de reconnaissance. En effet, le colo¬ 
nel Normand Nault prenait sa retraite des 
FC avec plus de 35 annees de service et 
remettait le commandement du 202e 
Depot d'ateliers au commandant entrant, 
le colonel Jean Forget. 

A cette occasion I'officier reviseur, le 
brigadier-general Robert Marleau, 
Directeur general — gestion des pro¬ 
gramme d'equipements terrestres du 
Groupe des materiels au QGDN, apportait 
une surprise aux membres de I'unite. II 
s'agissait de la remise de deux primes au 
renouveau du sous-ministre et du chef 
d'etat-major de la Defense, ainsi que d'une 
mention elogieuse du sous-ministre. 

La premiere prime au renouveau est 
accorde au 202e Depot d'ateliers en tant 
qu'organisation "Pour ses initiatives 
visant a maintenir sa capacite strategique 
d'appuyer les operations outre-mer et 
d'offrir de services de reparation et de 
refection pour les vehicules de combat et 
I'armement lourd, en depit des restrictions 
budgetaires imposees, initiatives qui ont 
abouti a I'elimination de deux paliers de 
gestion sur cinq et de deux divisions 
multidisciplinaires sur sept. Pour I'esprit 
d'innovation dont I'unite a fait preuve, 
constamment a la recherche de I'efficacite 
et de I'excellence a I'egard du service 
fourni a la clientele grace a I'utilisation 
maximale des aptitudes et de la 
competence de chacun des membres du 
personnel. Championne du changement 
au sein du Groupe des materiels, I'unite 
merite des felicitations." En effet depuis 
1994, le 202e Depot d'ateliers avait pour 
projet I'implantation d'equipes de travail 
autonomes pour ameliorer sa performance 
organisationnelle. II s'agit d'un concept 

.. . mmmmmmmmmmmmmmKrni:: 


avant-gardiste de gestion participative ou 
I'organisation est aplanie et ou les autorites 
sont deleguees au plus bas niveau possi¬ 
ble chez les employes. Ce projet s'est vu 
accelere par I'imposition de compression 
d'effectifs de I'ordre des 30 p.lOO pour avril 
1996. Le defi a su etre releve car a I'heure 
actuel, notre unite est reputee etre un 
modele unique au sein du ministere et 
meme du secteur publique federal, tout en 
continuant d'offrir de services de qualite 
en reparation et refection de materiel 
terrestre. 

La deuxieme prime au renouveau est 
accordee a un ex-membre du 202e depot 
d'ateliers, M. Michel Robillard. II a ete I'un 
des agent majeur du changement au 202e 
Depot d'atelier au cours de ce virage 
organisationnel important. Sa vision, son 
acharnement, ses talents de communi- 
cateur et ses competences en gestion du 
changement lui ont valus le qualificatif de 
"champion exemplaire du changement." 


13 

Ete 

1998 


. . 

Michel oeuvre actuellement a Bruxelles en 
Belgique, aupres de la delegation 
canadienne au quartier general de I'OTAN. 

Finalement, une mention elogieuse du 
sous-ministre de la Defense est accordee 
aux unite du Groupe des Materiels qui ont 
oeuvre au sein de I'Operation Recuperation 
au cours de la tempete de verglas de 
janvier dernier. Le 202e Depot d'ateliers, 
conjointement avec le 25e Depot 
d'approvisionnement des FC, le 3e Groupe 
de soutien canadien et la quatrieme unite 
des mouvements se sont vus attribuer cette 
reconnaissance. Le role principal du 202e 
Depot d'ateliers durant cette operation, 
etait I'inspection et la reparation des 
equipements et vehicules qui etaient pretes 
aux divers organismes d'aide comme les 
centres d'hebergement et aux troupes 
militaires deployees dans la region. 

On pent affirmer que les membres du 
202e Depot d'Atelier sont fiers de ces 
primes et mention. Ils peuvent ainsi 
relever avec une assurance accrue, les 
prochains defis qui ne manqueront pas 
avec I'examen des DMPS. 



Brigadier-General Marleau presenting to Colonel Normand Nault, 202's Workshop Depot 
Commendation pin on behalf of the Deputy Minister. 

Brigadier-general Marleau remettant, au nom du Sous-ministre, I'epinglette de mention 
elogieuse du 202e Depot d'ateliers, au colonel Normand Nault. 

^ ___ J 
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202 WORKSHOP DEPOT HONOURED 


By Capt Denis Milot 

D uring the change of command 
ceremony of 202 Workshop 
Depot, held at Longue-Pointe, Colonel 
Normand Nault retired from the CF with 
more than 35 years of service and gave 
the command of 202 Workshop Depot to 
the incoming commandant. Colonel Jean 
Forget. Also, the unit was given several 
signs of recognition 

On this occasion the reviewing 
officer, the Brigadier-General Robert 
Marleau, Director General Program 
Management Land Equipment Materials 
Group, NDHQ, brought a surprise to the 
members of the unit. He delivered two 
renewal awards from the Deputy 
Minister and the Chief of the Defence 
staff, as well as a Deputy Ministers 
Commendation. 

The first renewal award_was granted 
to 202 Workshop Depot as an organisa¬ 
tion for its initiatives aiming at maintain¬ 
ing its strategic capacity to support 
overseas operations and offering services 
of repair and overhaul for fighting 
vehicles and heavy armament, in spite of 
. 


imposed budgetary restrictions. These 
initiatives led to the elimination of two 
out of five levels of management and of 
two out of seven multidisciplinary 
divisions. For the spirit of innovation 
that the unit demonstrated, constantly 
seeking efficiency and excellence with 
regard to the service provided to 
customers by making maximum use of 
the aptitudes and competence of all 
personnel. Champion of Change within 
the Materials Group, the unit deserves 
congratulations. Indeed since 1994, 202 
Workshop Depot had as a project the 
establishment of autonomous teams to 
improve its organisational performance. 
It is an avant-garde concept of 
participative management where the 
organisation is flattened and where the 
authority is delegated to the employees 
at the lowest possible level. This project 
was accelerated by the imposition of a 
manpower compression of the order of 
30 % for April 96. The challenge was 
successfully taken up, as our unit has the 
reputation as a unique model within the 
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Brigadier-General Robert Marleau presenting to 
Colonel Normand Nault, outgoing commander, 
202's Workshop Renewal Award, on behalf of 
the Deputy Minister and the Chief of the 
Defense Staff. 

Brigadier-gen&al Marleau remettant, au nom 
du Sous-ministre et du Chef d'etat major de la 
Defense, le certificat de Prime au Renouveau 
du 202e Depot d'ateliers, au colonel Normand 
Nault, commandant sortant. 


ministry and even within the federal 
public sector, while continuing to offer 
services of quality in the repair and 
retrofit of land equipment. 

The second renewal award was 
granted to an ex-member of the 202 
Workshop Depot, Mr. Michel Robillard. 
He was one of the major agents of 
change at 202 Workshop Depot during 
this important organisational change in 
direction. His vision, his eagerness, his 
talents as a communicator and his 
competence in change management gave 
him the qualifier of exemplary champion 
of change. Michel currently works in 
Brussels in Belgium, with the Canadian 
delegation at NATO headquarters. 

Finally, a Commendation from the 
Deputy Minister of Defence was granted 
to the units of the Materials Group which 
were called out on Operation Recovery 
during Januarys Ice Storm. 202 Work¬ 
shop Depot, jointly with the 25th CF 
Supply Depot, the 3rd Canadian Support 
Group and the 4th Movements Unit 
received this recognition. The main role 
of 202 Workshop Depot during this 
operation, was the inspection and repair 
of the equipment and vehicles that were 
lent to the various aid organisations, 
such as the shelters, and to the military 
troops deployed in the area. 

One can affirm that the members of 
202 Workshop Depot are proud of these 
awards and mentions. They can thus 
rise, with increased confidence, to 
upcoming challenges especially present 
with the examination of ASD. 
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BRANCH FUND 

T he EME Branch Fund was estab¬ 
lished on 15 May 1997, and is in¬ 
tended to improve the well-being, esprit 
de corps, identity and visibility of the EME 
Branch. The Fund has the resources to pre¬ 
serve traditions, memorabilia and customs 
of the EME Branch, and will also enhance 
the operation of the EME kit shop. 

The EME Fund office is located at 
CFSEME, CEB Borden, and an Administra¬ 
tive Committee of four members discharge 
the administrative functions of the Fund. 
The Administrative committee reports to 
the Executive Board of Directors, the main 
decision-making body, which is composed 
of 8 members. Both committees are formed 
from both officers and NCMs. 

The Fund's benefits to its members are 
numerous, and some of its major endeav¬ 
ours are presented here. 

• funding accoutrement requirements for 
QL3 and Phase II students; 

• providing bursaries \ scholarships; 

• providing discounts at EME Kit Shop 
Outlets to Fund members; 

• providing benevolent loans; 

• providing for hardship grants; 

• providing for recognition of Branch 
members; 

• providing funds to accommodate the 
maintenance of the 50th Monument; 

• providing information and reduced 
rates for Branch sponsored events to re¬ 
tired members; and 

• other events/requirements that are in 
the best interest of the EME Branch as 
directed by the Executive Board of Di¬ 
rectors. 

Membership in the EME Branch Fund 
is voluntary, with regular membership 
open to both serving and retired members 
of the regular or reserve forces, and to serv¬ 
ing General Officers/Colonels who were 
EME Officers prior to promotion. Associ- 
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ate Membership is available to ex-members 
of the regular or reserve components who 
were assigned to the EME branch and who 
are currently serving with another element. 
Branch or classification. Widows and wid¬ 
owers of personnel who have died on ac¬ 
tive duty with the Canadian Forces while 
a regular or reserve member of the EME 
branch will automatically become mem¬ 
bers. The Board of Directors can also ap¬ 
point honourary members. 

Fund revenues, kick-started with the 
funds remaining from the 50th Anniver¬ 
sary celebrations, are generated by mem¬ 
bership dues, kit shop sales, and other ap¬ 
proved money-raising initiatives. Current 
annual membership dues are seen below: 

(1) Lt/2Lt/MCpl/Cpl/Cfn - $12.00 

(2) WO/Sgt-$16.00 

(3) Capt/MWO - $18.00 

(4) LCol/Maj/CWO - $24.00 

(5) Gen/Col - $36.00 

(6) Honourary members, widows and 
widowers - fund expense 

(7) Associate members - $36.00 

Payment can be made by pay allotment, 
cheque, money order, or in person, to 

The Fund Manager. 

or by mail to: 

EME Branch Fund 
do The Fund Manager 
Canadian Forces School of 
Electrical and Mechanical Engineering 
CFB Borden, Borden ON 
LOM ICO 


DONATIONS 

The following people have made 
donations to the EME Branch Fund, and 
their generosity is appreciated: 

Capt (Retd) 

J G Wilkin, MC MID $200 

Col (Retd) M C Johnston $100 

CWO(Retd)WPFardy $100 


LE FONDS DE LA 
BRANCHE DU 
GEM 

L e Fonds de la Branche du GEM a ete cree 
le 15 mai 1997 et a pour vocation le bien- 
etre, I'esprit de corps, I'identite et la visibilite de 
la Branche du GEM. Le Fonds possede les 
ressources necessaires a la perpetuation des tra¬ 
ditions et des coutumes de la Branche du GEM, 
a la conservation des souvenirs propres a la 
Branche et a I'exploitation du Magasin de 
fourniment du GEM. 

Le bureau du Fonds du GEM est situe a 
I'EGEMFC, BFC Borden, et I'administration en 
est confiee a un comite administratif de quatre 
membres. Le comite administratif rend compte 
de ses activites a un comite de direction, princi¬ 
pal organe de decision, qui se compose de huit 
membres. Les deux comites recrutent leurs 
membres parmi les officiers et militaires du rang. 

Le Fonds offre de multiples avantages a ses 
membres, dont les suivants: 

• financement des attributs necessaires aux 
stagiaires du NQ3 et de la phase II; 

• prestation de bourses d'etudes; 

• rabais aux membres du Fonds dans les 
points de vente du Magasin de fourniment 
du GEM; 

• caisse de secours du personnel; 

• indemnites pour difficultes exceptionnelles; 

• reconnaissance du merite de membres de la 
Branche; 

• attribution de fonds pour I'entretien du 
Monument du 50e anniversaire; 

• information sur les activites organisees par 
la Branche et tarifs preferentiels aux 
membres retraites qui desirent y participer; 
autres activites et ressources que le comite 
de direction juge au mieux des interets de la 
Branche du GEM. 

L'adhesion au Fonds de la Branche du GEM 
est libre. Les militaires en service actif et a la 
retraite de la Force reguHere et de la Reserve, et 
les officiers generaux et colonels en service qui 
appartenaient au GEM avant leur promotion, 
peuvent devenir membres reguliers. Les anciens 
membres de la Force reguliere ou de la Reserve 
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qui appartenaient a la Branche du GEM et qui 
sont actuellement en service dans un autre 
element, dans une autre branche ou au sein d'un 
autre groupe professionnel peuvent devenir 
membres associes. Les veufs et veuves de 
militaires decedes alors qu'ils etaient membres 
actifs de la Force reguliere ou de la Reserve sont 
membres d'office. Le comite de direction pent 
egalement nommer des membres honoraires. 

Ualimentation du Ponds, qui a demarre 
grace aux recettes des celebrations du 50e 
anniversaire, provient des cotisations des 
membres, des profits du Magasin de fourniment 
et d'autres initiatives de financement 
approuvees. Les cotisations annuelles prevues 
sont les suivantes: 

(1) It/slt/cplc/cpl/art -12 $ 

(2) adj/sgt-16$ 

(3) capt/adjum -18 $ 

(4) Icol/maj/adjuc - 24 $ 

(5) gen/col - 36 $ 

(6) membres honoraires, veufs et 
veuves - gracieusete du Ponds 

(7) membres associes - 36 $ 


On pent acquitter sa cotisation par 
delegation de solde, ou par cheque ou mandat 
bancaire, a I'ordre de I'administrateur du Ponds, 
ou encore en personne aupres de ce dernier. 

L'adresse postale du Fonds est la siiivante: 

Ponds de la Branche du GEM, 
a/s de LAdministrateur du Fonds 
Ecole du genie electrique et mecanique des 
Forces canadiennes 
BFC Borden, ON LOMICO 


DONS RECUS 

Grace a la generosite des personnes 
suivantes, les dous indiques ontete verses 
an Fonds de la Branche du GEM. 

Capt (a la retraite) 

J.G. Wilkin, MC MID 200$ 

Col (a la retraite) M. C. Johnston 100 $ 

Adj uc (a la retraite) W. R Fardy 100 $ 


BOSNIA VISIT 

EME COLONEL 

COMMANDANT 

VISITS BOSNIA MAINTAINERS 

By Capt Mike d'Anjou 
2 Svc Bn NSE Maint 0 

T he Colonel Commandant, Col 
Murray Johnston, and CWO Rogers, 
our Branch Chief, arrived in theatre with 
the intention of visiting all of the 
Maintainers in Bosnia, in both the 2 Service 
Battalion National Support Element (2 Svc 
Bn NSE) and the 1RCR Battle Group (1 RCR 
BG). They flew into Zagreb on the 10th of 
June 1998, accompanied by Rear Admiral 
Jarvis, Director General Finance, and were 
given a quick tour of the 2 Svc Bn NSE De¬ 
tachment at Camp Pleso. Following this 
brief visit, they were whisked down to Black 
Bear Caserne in Velika Kladusa where a 
Quarter Guard received them. The after- 
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noon was booked for a ''Death by Presen¬ 
tation" program, followed by the issue of 
personal protective equipment (PPE(), sup¬ 
per and then rest for the weary travellers. 

The following day consisted of a visit 
to Camp Holopina in Coralici and then on 
to Camp Maple Leaf in Zgon. Capt Brule, 
the 1 RCR BG Maintenance Officer was on 
hand to receive us and led us to a briefing 
by the DCO of 1 RCR BG. This briefing cov¬ 
ered an overview of the Area of Operations 
(AOR), intelligence, CIMIC and the current 
operations in theatre. Following the brief¬ 
ing, Col Johnston had the opportunity to 
talk to the 1 RCR BG EME personnel based 
in Coralici. As in all of the workshops in 
theatre, the place was extremely busy: 
AVGPs were crammed into the hangars for 
first and second line jobs, the latter being 
done by NSE techs. Col Johnston enjoyed 
seeing the troops at work and they were 
only too happy to spare a moment of their 
time to chat with him. Photographs of the 
Platoon were taken and then Col Johnston 
and CWO Rogers addressed the assembled 
troops, followed by a luncheon with all. 

The visitors then departed on the three- 
hour trip to Camp Maple Leaf in Zgon 
where we were met by the ETQMS of the 
BG, MWO McKeegan. A quick tour of the 
camp was arranged followed by a barbe¬ 
cue with the remaining 1 RCR BG EME per¬ 
sonnel. Col Johnston had a chance to view 
some of the unique equipment held by the 
BG, such as the Aardvark, a mine clearing 
flail vehicle, and the Mamba, a South Afri¬ 
can route proving vehicle. (Of course, these 
two vehicles lead to no end of headaches 
when they breakdown). The group left 
Zgon that evening and spent the night in 
Velika Kladusa. 

The 12th of June included a tour of 
Black Bear Caserne, commencing with Sup¬ 
ply and Transport Company and followed 
by Maintenance and Administration Com¬ 
pany. The afternoon concluded with Col 
Johnston touring the 2 Svc Bn NSE Mainte¬ 
nance lines and meeting with 62 NSE techs. 
That evening, a mess dinner was held for 

. . . 


all of the 2 Svc Bn NSE Officers and Senior 
NCOs in honour of our guests. The menu 
was exquisite; unfortunately, most of the 
people had stuffed themselves with the 
wonderful finger food laid out before the 
dinner. 

The 13th of June was a milestone for 
both the 2 Svc Bn NSE and Maintenance 
Platoon. It was a sign that the tour would 
soon be over. Col Johnston presented the 
NATO medals to the Maintenance troops 
on parade, a symbol of recognition for their 
service in the cause of peace and a job well- 
done in theatre. The smiling faces of the 
troops told the whole story. 


I (INSTRUCTED) ALL OF THE 
PASSENGERS IN HOW TO ADOPT 
THE PROPER CRASH POSITIONS AS 
THESE HELICOPTERS HAVE A 
TENDENCY TO FALL OUT OF THE 
SKY ONCE IN A WHILE 


Following the parade, the visitors were 
loaded into a Czech Hip helicopter for an 
aerial view of the AOR. I took it upon my¬ 
self to instruct all of the passengers in how 
to adopt the proper crash positions as these 
helicopters have a tendency to fall out of 
the sky once in a while. 

The afternoon was occupied with a trip 
to two of the local schools. The 2 Svc Bn 
NSE had been involved in a CIMIC project 
to construct playground sets for these 
schools and Cpl Doug Jennings, a Mat Tech 
441 in Maint Platoon had ramrodded the 
project. He had been responsible for the de¬ 
sign and construction and had organized 
labour to erect the sets. When the sets had 
originally gone up, the delight on the chil¬ 
dren's faces had been something to behold. 

The day was capped off with a visit to 
Stari Grad, the Velika Kladusa castle. The 
castle was built by the Turks in the twelfth 
century and more recently turned into a 
luxury hotel by Fikret Abdic, a wealthy 
businessman of local and international re- 
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pute. Due to lack of current demand, how¬ 
ever, rooms were cheap h just DM 50.00 a 
night. 

The last two days of the visit were spent 
travelling to Sipovo, which is in the 
Republika Srpska, the Bosnian Serb held 
area, and part of the British AOR. We were 
going there to see two Canadian exchange 
officers, Lt Jamie Bodnar with 3 Bn REME 
and Lt Bruce McGregor with the Royal 
Green Jackets. But first, we made a quick 
stop in Titov Drvar, the site of the riots on 
24 April 98, to see the maintainers there. 
The situation had recently calmed down 
and things were returning to normal in 
camp Drvar. The cramped maintenance 
hangar was full of techs trying to catch up 
with the backlog. 

We remained overnight in Zgon and ar¬ 
rived in Sipovo at approximately 0930 
hours the following day to meet the two ex¬ 
change officers. Col Johnston chatted with 
Bruce and Jamie and then we were then in¬ 
vited to attend a funeral ceremony for a 
British Craftsman who had been killed in a 
vehicle accident. The ceremony reminded 
us that the theatre is, indeed, still a danger¬ 
ous place, and both EME and REME trades¬ 
men are risking their lives every day to keep 
the peace in Bosnia. After the ceremony, 
we took our leave from Bruce and Jamie and 
drove back to Velika Kladusa by way of 
Sanski Most and Bosanski Krupa. 

Col Johnston and CWO Rogers left on 
the following day, flying out of Zagreb. 
After we located Col Johnstoms camera, he 
still had enough time to meet the last EME 
soldier in the Contingent, Sgt Legrow, the 2 
Svc Bn NSE Local Procurements NCO at 
Camp Pleso. 

In conclusion, the visit was extremely 
busy and we managed to see almost all of 
the EME personnel in theatre. I speak for 
all of the techs in Bosnia in thanking Col 
Johnston and CWO Rogers for the efforts 
that they made to see all of us. We 
appreciate their interest and it does the 
Branch proud. 

Arte et Marte 














VISITE EN BOSNIE 

LE COLONEL 
COMMANDANT 
DU GEM VISITE LES 
TECHNICIENS EN BOSNIE 

Par le capitaine Mike d'Anjou, Officier 
responsable du 2e Bn de Sue d'entretien ESN 

L e colonel commandant, le colonel 
Murray Johnston, et Tadjudant-chef 
Rogers, notre chef de la branche, sont 
arrives dans le theatre des operations avec 
Tintention de rendre visite a tous les 
techniciens en Bosnie, dans Telement na¬ 
tional de soutien du 2e bataillon de serv¬ 
ices "2 Bn de Sves de I'ESN" et du le 
groupe de combat RCR "1 RCR de la bde." 
Ils ont vole a Zagreb le 10 juin 1998, et ils 
ont accompagne le contre-admiral Jarvis, 
le directeur general des finances, et ils ont 
regu une visite rapide au detachement de 
TESN du 2e Bn de Sve situe au camp Pleso. 
Apres cette breve visite, ils ont ete 
precipites vers la Caserne de Black Bear a 
Velika Kladusa ou une garde d'honneur les 
a regus. L'apres-midi a ete reservee pour 
un programme "'mort par presentations," 
suivi de la question du materiel de protec¬ 
tion du personnel, du diner et puis le repos 
pour les voyageurs las. 

Le jour suivant s'est compose d'une 
visite au camp Holopina situe a Coralici et 
au camp Maple Leaf a Zgon. Le capitaine 
Brule, Lofficier d'entretien du le RCR de 
la bde etait disponible pour nous recevoir 
et nous conduire a une seance 
d'information par le commandant adjoint 
du le RCR de la bde. Cette seance 
d'information a convert une vue 
d'ensemble du domaine des operations 
"AOR," des renseignements, du COCIM 
et des operations courantes dans le theatre 
des operations. Apres cette seance 
d'information, le colonel Johnston a eu 
I'occasion de parler au personnel du le 
RCR de la bde du GEM cantonne a 
Coralici. Comme dans tous les ateliers dans 
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un theatre des operations, I'endroit etait 
extremement occupe: les VPB ont ete 
entasses dans les hangars pour des 
reparations de premiere et de deuxiemes 
ligne, le dernier etant effectue par des 
techniciens appartenant a I'NSE. Le colo¬ 
nel Johnston appreciait voir les troupes au 
travail et eux, ils etaient tres heureux 
d'epargner un moment de leur temps pour 
jaser avec lui. Des photographies du 
peloton ont ete prises et puis le colonel 
Johnston et I'adjudant-chef Rogers se sont 
adresses aux troupes rassemblees, suivies 
d'un dejeuner avec tous. 

Les visiteurs sont alors partis en voy¬ 
age de trois heures au camp Maple Leaf 
situe a Zgon ou nous avons ete rencontres 
par ETQMS de la bde, I'adjudant-maitre 
McKeegan. Une excursion rapide du camp 
a ete organisee et fut suivie d'un barbecue 
avec le personnel qui restait du le RCR de 
la bde du GEM. Le colonel Johnston a eu 
la chance de voir une partie de 
I'equipement unique disponible a la bde, 
tel que I'Aardvark, un vehicule de fleau 
pour le degagement de mine, et le Mamba, 
un vehicule d'endurance pour la route de 
I'Afrique du sud. "Naturellement, ces 
deux vehicules menent a aucune fin des 
maux de tete quand ils tombent en panne." 
Le groupe a quitte Zgon durant cette soiree 
et a passe la nuit a Velika Kladusa. 

Le 12 juin a inclus une excursion a la 
caserne de Black Beard, qui a debute avec 
la compagnie d'approvisionnement et de 
transport et a suivi de la compagnie 
d'entretien et d'administration. L'apres- 
midi a conclu avec la visite du colonel 
Johnston aux sections d'entretien du 2e Bn 
de Sves et une rencontre avec les 
techniciens du 62 ESN. Durant cette soiree, 
un diner regimentaire a eu lieu pour tous 
les officiers et les sous-officiers seniors du 
2e Bn de Sves de ESN en I'honneur de nos 
invites. Le menu etait exquis; 
malheureusement, la majorite des gens 
s'etait bourree avec la nourriture 
merveilleuse de croque-en-doigts 
presentee avant le diner. 


Le 13 juin etait une etape importante 
pour les deux, le 2e Bn de Sves de I'ESN et 
le peloton d'entretien. C'etait im signe que 
I'excursion seraitbientot terminee. Le colo¬ 
nel Johnston a presente les medailles de 
I'OTAN aux troupes d'entretien sur la pa¬ 
rade, un symbole d'identification pour leur 
service dans la cause de la paix et un tra¬ 
vail bienfait dans le theatre des operations. 
Les sourires sur les visages des troupes ont 
signifie toute I'histoire. 

Apres la parade, les visiteurs ont pris 
bord dans un helicoptere de type Czech 
Hip pour une vue aerienne de I'AOR. J'ai 
pris I'initiative d'instruire tous les 
passagers dans la fagon d'adopter les po¬ 
sitions appropriees lors d'accident car ces 
helicopteres ont une tendance a tomber 
hors du ciel de temps a autre. 

L'apres-midi a ete occupee avec un 
voyage a deux des ecoles locales. Le 2e Bn 
de Sves de I'ESN avait ete implique dans 
un projet du COCIM pour construire des 
ensembles de cour de jeu pour ces ecoles 
et le caporal Doug Jennings, un TEC MAT 
441 avec le peloton d'entretien a dirige ce 
projet. II avait ete responsable de la con¬ 
ception et de la construction et avait 
organise le travail pour eriger les ensem¬ 
bles. Quand les ensembles furent 
originalement monies, le plaisir sur les vis¬ 
ages des enfants avait ete quelque chose a 
voir. 

Le jour s'est termine avec une visite a 
Stari Grad, le chateau de Velika Kladusa. 
Le chateau a ete construit par les Turcs au 
douzieme siecle et plus recemment 
transforme en un hotel de luxe par Fikret 
Abdic, un homme d'affaires riche de 
reputation locale et Internationale. En 
raison du manque de demande courante, 
cependant, le prix des salles etait 
abordable, seulement 50,00 DM par nuit. 

Les deux derniers jours de la visite 
furent passes a se deplacer vers Sipovo, qui 
est situe dans la Republika Srpska, le 
secteur tenu par les Serbs bosniens, et une 
partie de TAOR britannique. Nous allions 
la voir deux officiers canadiens d'echange. 
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2 Svc Bn NSE Quarter Guard meets RAdm Jarvis and Col Johnston 
Garde d'honneur du 2e Bn de Svc de I'ESN rencontre le contre-amiral Jarvis et le colonel Johnston. 


le lieutenant Jamie Bodnar avec le 3e Bn 
du GEM et le lieutenant Bruce McGregor 
avec les vestes vertes royale. Mais d'abord, 
nous avons fait un arret rapide a Titov 
Drvar, Templacement des emeutes du 24 
avril 1998, pour voir les techniciens la. La 
situation s'etait recemment calmee et les 
choses revenaient a la normale dans le 
camp Drvar. Le hangar d'entretien entasse 
etait rempli de techniciens qui essayaient 
de se rattraper par rapport a I'accu- 
mulation de travail. 

Nous sommes restes pour la nuit a 
Zgon et sommes arrives a Sipovo a 
approximativement 0930 heures le 
lendemain pour rencontrer les deux 
officiers d'echange. Le colonel Johnston a 
discute avec Bruce et Jamie et apres nous 
avons ete invites a assister a une ceremonie 
funebre pour un artisan britannique qui 
avait ete tue dans un accident de vehicule. 
La ceremonie nous a rappeles que le 
theatre des operations est, en effet, toujours 
un endroit dangereux, et que les personnes 
de metier du GEM et de REME risquent 
leurs vies chaque jour pour maintenir la 
paix en Bosnie. Apres la ceremonie, nous 
avons pris notre conge de Bruce et de Jamie 
et avons conduit encore a Velika Kladusa 
par la route de Sanski Most et Bosanski 
Krupa. 

Le colonel Johnston et Ladjudant-chef 


Rogers sont partis le jour suivant, volant 
hors de Zagreb. Apres que nous avons 
trouve Lappareil-photo du colonel 
Johnston, il avait toujours assez de temps 
de rencontrer le dernier soldat du GEM 
dans le contingent, le sergent Legrow, sous- 
officier d'approvisionnement locale du 2e 
Bn de Svcs de LESN au camp Pleso. 

En conclusion, la visite fut extreme- 
ment occupee et nous sommes parvenus a 


voir presque tout le personnel du GEM 
dans le theatre des operations. Je parle 
pour tous les techniciens en Bosnie en 
remerciant le colonel Johnston et 
Ladjudant-chef Rogers des efforts qu'ils 
ont faits pour tout nous voir. Nous 
apprecions leur interet et ceci fait la fierte 
de la branche. 

Arte et TMarte 



N 

This vehicle is the Western Star Trucks Model M4866S Heavy Engineer 
Support Vehicle better known as the HESV. Western Star custom-built 54 
of these Class 8 extra heavy duty trucks to rigid specifications issued by 
the Canadian Department of National Defence. There were three variants 
in 6X6 drive manufactured, a pallet-loading system (PLS), dump trucks that 
incorporated a three-way dump body, nine equipped with a snow plow 
and 4 highway tractors. The PLS trucks have a multi-role capability, that of 
hauling a 20 foot sea container, being fitted with a self loading dump 
module or with a flat rack plus bridge bay equipment. 

The HESV is referred to by members of the Canadian Forces as a 
"Commercial Vehicle in Uniform." Some of the items that made it 
"MILITARIZED" were the provision of a 24 volt lighting system with 
blackout lighting, a NATO Slave receptacle, a camouflage net storage tray 
and cover, 6X6 drive, NATO style Towing/Tie down lugs, weapon racks 
and of course the distinctive colour. 

Some of the main features of the HESV are its payload capacity of 15 
tonnes, its towing capability of 18 tonnes, a C-12 Caterpillar engine that 
develops 410 horse power, a five speed Allison automatic transmission, air 
ride suspension, air ride seats, a climate controlled cab interior and a 
behind the cab storage module. 

-- 
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Retirement & Education Savings Plans 

Bob Vincent (EME Ret’d) 

Serving the EME Community in the Ottawa Area 

Phone: (613) 723-7200 
Fax: (613)723-0158 
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BOOK LAUNCH / LANCEMENT D’UN LIVRE 

The launch of Canada's Craftsman at 50. Left to right: CWO (ret'd) Roy, Col 
Johnston, CWO Chaudar, CWO Vass, and LCol Price. 


Lancement de 
Le 50e des 
artisans du 
Canada. De 
gauche a droite: 
Adjum (ret) Roy, 
col Johnston, 
Adjum Chaudar, 
Adjum Vass et 
Icol Price. 



Jim Bryce 
Marketing Manager 
Space and Defence 



MACDONALD 

DETTWILER* 


290-1101 Prince of Wales Drive Tel: (613)226-2701 
Ottawa, Ontario Fax:(613)226-2271 

Canada K2C 3W7 E-mail: bryce(gmda.ca 


An Orbital Company 


What it does: 

.Displays all the technical information found in 
the maintenance manuals, illustrated parts lists, 
engineering drawings, troubleshooting 
procedures, and much more... 

•Displays all the technical information contained 
in a non redundant hierarchically structured 
database. 

•Easily updated via communication links. 
•Allows tracking of equipment by serial number 
and optionally by 2D barcodes. 



Who uses it: 

Field maintenance personnel 
•Life Cycle Materiel Managers 
•Engineers and technicians involved in upgrades 
and modifications 

•Production and assembly personnel 
•Personnel requiring Just In Time Training (JITT) 
•Logistics engineers to improve Life Support 
Cost(LSC). 


Edigiat++™ - Interactive Electronic Technical Manuals - Class IV lETM 


BELCAN TECHNOLOGIES INC. 


500 Sherbrooke O.,Suite 970 
Montreal, QC H3A 3C6 

after 1 Sept. 98 

1111, rue St-Charles Quest, bureau 757 
Longueuil, QC J4k 5G4 
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LCol Redman (left) presents certificate to Mr. Ralph 
Leudy for Michelin support to the EME Golf 
Tournament. 

Lcol Redman (a gauche) presente a M. Ralph Leudy 
un certificat pour I’appui de Michelin lors du tournois 
de golf du GEM. 

V___ J 

LCol Redman (left) and CWO Chaudar present Sadie 
with her 4th Rosette, for 52 years. The company she 
kept prevented stringing together her first 12 years. 

Lcol Redman (a gauche) et I'Adjuc Chaudar presente 
a Sadie sa 4eme Rosette pour ses 52 ans. 
Malheureusement, ses premiers 12 ans ne sont pas 
consideres car elle les a passee avec une autre unite. 







Save fuel, thanks to lower rolling resistance. 

Save additional fuel with specially formulated Advanced 
Technology™ tread rubber compounds 
(XZA2,X0A2, XT-1, XZA-1+). 

Reduce vehicle emissions by consuming less fuel 
(average of 7% in over 200 comparative Fuel Saving Tests). 

Reduce pollution by lasting longer, generating proportionally 
fewer scrap casings. 


For more inhiwafion, please contact 

Kalph Weyof 6I3-592-34I9 


ICHfillll is the only tire iHumliKtiirer 
opprevedtoiseEcolego 
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2 SVC BN 
PREPARE FOR 
CCSFOR ROTO 
THREE 

By Capt Jeffrey 

T he creation of the National Support Ele¬ 
ment (NSE) for Roto Three to Bosnia and 
Herzegovina has been an interesting process 
characterized by a constant struggle to fill short¬ 
falls, participation in an in-depth training pro¬ 
gram, and deployment on short notice to Ot¬ 
tawa for OP RECUPERATION. We also over¬ 
came the challenges of sending personnel on 
career courses, completing specialty training for 
the tour and taking annual leave prior to de¬ 
parting for Bosnia. In a period of five months 
the NSE has stood up as a unit, obtained suffi¬ 
cient equipment for training purposes, and 
completed a litany of training requirements. 
EME and Logistics persormel with experience 
from previous tours have proven to be ex¬ 
tremely helpful in training and beneficial to the 
development of the NSE. 

NSE Roto Three is based on 2 Service Bat¬ 
talion with augmentation of various ranks and 
classifications from across Canada. As Roto 
Two was also formed from 2 Svc Bn and was 
then deployed in Bosnia and Herzegovina, it 
had a considerable impact on the formation of 
a second unit from 2 Svc Bn. It was necessary 
to augment the unit with Reserves from places 
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such as Wainwright and Halifax. The end prod¬ 
uct was a unit formed by soldiers from across 
Canada who had never worked together and 
who required much training. The increased 
burden of being away from their families for 
twelve rather than only six months was evident. 
There were also a number of late arrivals. Once 
the unit was formed, the overall aim in training 
was to bring all personnel to a high standard in 
war-fighting and Ops Other Than War (OOTW). 

Training became a priority and all individu¬ 
als participated with enthusiasm. In the five 
month preparation phase, NSE personnel par¬ 
ticipated in WARRIOR training. Sexual Harass¬ 
ment and Racism Prevention (SHARP), Criti¬ 
cal Incident Stress Debrief (CISD), First Aid 
(FA), 10 km Battle Fitness Test (BET), Personal 
Weapons Test (PWT) level two. Mine awareness. 
Cultural awareness. Language training. Intelli¬ 
gence briefings and Ops Other Than War 
(OOTW). Combat Arms personnel proved 
themselves valuable in teacliing refresher weap¬ 
ons handling classes and assisting personnel to 
improve their marksmanship through dry and 
live fire range practices. The knowledge gained 
from previous tours aided the unit when topics 
such as mine awareness and cultural awareness 
were covered. 

One focus of training was the Physical 
Training (PT) program. The NSE participated 
in unit PT with vigour. The program consisted 
of aerobics, circuit training, running, and load 
carrying marches. This proved to be a well- 
rounded program, which covered the three fun¬ 


damentals: cardiovascular training, endurance 
and upper body strengthening. While the NSE 
Training Officer organized the majority of PT 
sessions, the Personnel Support Programme 
(PSP) personnel at CEB Petawawa assisted in 
conducting aerobics classes. 

The NSE deployed with the 3 RCR Battle 
Group to Fort Chaffey, Arkansas during the pe¬ 
riod 22 February to 14 March 1998 to cover the 
primary war-fighting tasks. Battle Tasks Stand¬ 
ards training was conducted from the platoon 
to unit level. While the tmckers were gaining 
hours of experience on the various vehicles, the 
maintainers were providing real time support 
in providing recovery and repair services not 
only during the long road move to Arkansas, 
but also during the exercise. Live fire ranges, 
including a section level defensive serial, were 
also conducted during the exercise. 

OOTW were introduced during the month 
of April 98. Lectures were presented to all lev¬ 
els including one by our CO. The RCD were 
responsible to prepare and conduct stands to 
assist the Battle Group in learning OOTW. Each 
stand included a lecture, demonstration and 
several run-through practices. The stands were 
well organized, realistic and effective in cover¬ 
ing the main teaching points. Once again, it was 
the experienced soldiers and the focus on real¬ 
istic training scenarios that made the training 
beneficial. 

As a result of the tactical recce, the Ops 
Officer and Platoon Commanders were pre¬ 
pared for a smooth transition from Roto Two to 



www.itnet.ca 


IT/NET is a prominent management consulting firim 
that offers comprehensive consulting services in all 
aspects of IM/IT. Over 80 consultants are available to 
provide expert services in the following four domains: 

• ERP Solutions (SAP, PeopleSoft, Oracle Financials) 

• Systems Development 

• IT Infrastructure 

• Management Consulting 


116 Albert Street * Suite 303 * Ottawa * KIP 5G3 * Phone:(613) 234-8638 * Facsimilie: (613) 234-3323 
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Roto Three. The tactical recce prepared the NSE 
to focus training on topics that proved to be 
more demanding and common in theatre. Pla¬ 
toon Commanders returned from the recce with 
full notebooks and ideas to ensure their pla¬ 
toons were ready for the tour. The recce also 
permitted the Ops Officer the opportunity to 
view activities and events that required more 
focus during EXERCISE STORMING BEAR H. 

With the majority of training completed, 
our efforts culminated with the confirmatory or 
reinforcement exercise named EXERCISE 
STORMING BEAR II. The 3 RCR Battle Group, 
NSE and CCSFOR Military Police (MP) Platoon 
deployed to the Ottawa region during the pe¬ 
riod 5 to 15 May 98 for the exercise. They were 
tested collectively as a contingent on a wide 
range of scenarios and the unit's reactions to 


all situations were observed. The entire Ottawa 
region was mapped onto the Area of Ops (AOR) 
to replicate Bosnia and Herzegovina. Once 
again the RCD proved resourceful in provid¬ 
ing realistic scenarios for training purposes. 
OGs, primarily composed of personnel from Ro¬ 
tation Two, returned to Canada from theatre 
and were deployed during the exercise to ob¬ 
serve the NSE and to provide feedback on the 
various operations that occurred. The exercise 
was a remarkable success. Many visiting Com¬ 
manders noted the fine work and sense of pro¬ 
fessionalism maintained by the soldiers of the 
NSE. 

A number of challenges were created due 
to the standup of NSE Roto Three: One com¬ 
mon challenge was allowing a number of per¬ 
sonnel to complete their sub-classification 


LE 2Bn S SE PREPARENT 
POUR LA TROISIEME ROTO 


Par le capt Jeffrey 

L a creation d'un Element de soutien na¬ 
tional (ESN) pour la troisieme rotation en 
Bosnie-Herzegovine s'est averee un processus 
digne de remarque, caracterise par une lutte 
constante pour combler les lacunes, par la par¬ 
ticipation a un programme d'entrainement 
rigoureux et par un deploiement a bref preavis 
a Ottawa pour I'OPERATION RECUPERA¬ 
TION. Nous avons egalement reussi le tour de 
force de detacher des membres du personnel a 
des cours de qualification, de leur faire suivre 
un programme d'entrainement specialise en 
prevision de Taffectation et de leur octroyer des 
conges annuels avant leur depart pour la Bosnie. 
En cinq mois, TESN est devenu une unite, s'est 
procure suffisamment de materiel pour les 
besoins de Tentrainement et s'est plie a des 
nombreuses exigences en matite de formation. 
Les membres du GEM et de la logistique qui 
avaient Texperience d'affec-tations anterieures 
se sont reveles extremement utiles pour 
I'entrainement et un atout pour le 
developpement de TESN. 


L'ESN de la troisitoe rotation a pour noyau 
le 2e Bataillon des Services (2 Bon Svc), auquel 
se sont greffes des renforts de divers grades et 
groupes professionnels de partout au Canada. 
Comme le 2 Bon Svc constituait egalement le 
noyau de la deuxieme rotation et avait ete 
deploye en Bosnie-Herzegovine a ce moment- 
la, il a ete difficile de former une deuxieme imite 
a meme le 2 Bon Svc. II a done ete necessaire de 
grossir les rangs du bataillon avec des 
reservistes de partout au Canada, notamment 
Wainwright et Halifax, lesquels n'avaient jamais 
travaille ensemble et avaient besoin de 
beaucoup d'entrainement. Par ailleurs, la 
periode d'absence du foyer de douze mois au 
lieu de six imposait un fardeau supplementaire 
evident. II y a egalement eu un certain nombre 
de participants qui sont arrives tard au cours 
de la preparation. Apres la formation de Tunite, 
le but de Tentrainement allait etre d'amener tout 
le personnel a un haut niveau de performance 
au combat en temps de guerre et dans les 
operations hors guerre (OHG). 

La priorite absolue a ete donnee 
Tentrainement, auquel tous ont participe avec 
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specialty training while doing theatre-specific 
training. In addition, a number of specialty 
training courses were conducted including: Au¬ 
tomated Data Ration Accounting (ADRA) train¬ 
ing for the cooks, Zettlemeyer, Container Han¬ 
dling Unit, and Pallet Loading System training 
for the truckers. Material Information Manage¬ 
ment System (MIMS) and Hazardous Materiel 
(HAZMAT) training for the supply technicians, 
and training on the 60 Ton crane for the 
maintainers. 

The end of May proved to be a busy period 
with the packing and loading of UAB and last 
minute preparations, and personnel were eager 
to begin their embarkation leave. With five 
months of training behind us we are confident, 
eager and ready for the challenge. 


enthousiasme. Au cours des cinq mois de la 
phase de preparation, le personnel de TESN a 
participe a Tentrainement d'AGUER- 
RISSEMENT, a suivi des seances de formation 
sur le Code de prevention du harcelement et 
du racisme (SHARP) et sur Taide apres un stress 
du a un incident critique (SDIC), a regu une for¬ 
mation en secourisme, a subi le test d'aptitude 
physique au combat de 10 km, s'est soumis a 
Tepreuve de tir aux armes personnelles (ETAP) 
de niveau deux, a suivi de Tinstruction sur le 
sens des mines, a regu de la sensibilisation aux 
cultures et une formation linguistique, a regu 
des briefings sur le renseignement et de 
Tinstruction sur les operations hors guerre 
(OHG). Le personnel des armes de combat s'est 
revele precieux en donnant des cours de 
recyclage sur le maniement des armes et en 
aidant les membres du personnel a ameliorer 
leur adresse au tir dans le cadre de seances 
d'entrainement au tir reel et a vide. L'experience 
acquise au cours d'affectations anterieures a ete 
utile a Tunite au moment d'aborder des sujets 
comme le sens des mines et la sensibilisation 
aux cultures. 

Le programme d'entrainement physique a 
constitue un eltoent central de cette phase 
preparatoire. L'ESN a participe vigoureuse- 













merit au programme d'entrainement physique 
de Tunite, comportant des exercices aero- 
biques, de rentrainement en circuit, de la course 
et des marches avec charges. Ce programme 
s'est revele tres bien equilibre, combinant les 
trois aspects fondamentaux de ce genre de pro¬ 
gramme, soit rentrainement cardio-vasculaire, 
I'endurance et le renforcement de la partie 
superieure du corps. Uofficier de hentrainement 
de I'ESN a organise la majorite des seances 
d'entrainement physique, et le personnel des 
Programmes de soutien du personnel de la BFC 
Petawawa s'est occupe des seances d'exercices 
aerobiques. 

L'ESN s'est deploye a Fort Chaffey, Arkan¬ 
sas, avec le Groupement tactique du 3 RCR, du 
22 fevrier au 14 mars 1998 pour se concentrer 
sur les principales taches de combat en temps 
de guerre. L'entrainement selon les normes 
d'aptitude au combat a ete mene a tous les 
echelons, de celui du peloton a celui de I'unite. 
Pendant ce temps, les camionneurs ont 
accumule des heures d'experience a bord de 
divers vehicules, et les gens de la maintenance 
ont assure en temps reel du soutien sous forme 
de services de recuperation et de reparation, non 
seulement au cours du long voyage a destina¬ 
tion de I'Arkansas, mais egalement au cours de 
I'exercice. Get exercice a egalement ete 
I'occasion de seances de tir reel, sans oublier un 
volet sur la defense au niveau de la section. 

Les OHG ont ete abordees au cours du mois 
d'avril 1998. Nous avons eu droit a des 
conferences de toutes sortes, dont une de notre 
commandant. Le Royal Canadian Dragoons 
etait charge de mettre sur pied des stands pour 
aider le groupement tactique a faire son 
apprentissage des OHG. A chaque stand, nous 
avions droit a un expose, a une demonstration 
et a plusieurs essais pratiques. Les stands etaient 
bien amenages et nous ont permis d'assimiler 
I'essentiel de la matiere de fagon realiste et 
efficace. Id encore, grace a la presence de soldats 
experimentes et a des scenarios d'entrainement 
realistes, nous avons vraiment profite de 
l'entrainement. 

A la suite de la reco tactique, I'officier des 
operations et les commandants de peloton 
etaient prepares a operer une transition en 
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douceur de la roto deux a la roto trois. La reco 
tactique a permis a I'ESN de concentrer 
l'entrainement sur des aspects qui se sont 
reveles plus exigeants et plus frequents dans le 
theatre. Les commandants de peloton sont 
revenus de la reco avec des calepins remplis de 
notes et la tete pleine d'idees qui leur 
permettraient de s'assurer que leurs pelotons 
seraient prets pour I'affectation. La reco a 
egalement permis a I'officier des operations de 
mettre le doigt sur les activites sur lesquelles il 
faudrait insister davantage au cours de 
I'EXERCICE STORMING BEAR II. 

En effet, I'EXERCICE STORMING BEAR II 
a ete le point culminant de la periode 
d'entrainement, cet exercice visant a confirmer 
ou a renforcer I'acquis. Le Groupement tactique 
du 3 RCR, I'ESN et le peloton de police militaire 
(PM) du CCFS se sont deployes dans la region 
d'Ottawa du 5 au 15 mai 1998 pour I'exercice. 
Ils ont ete collectivement mis a Tepreuve en 
qualite de contingent dans une gamme etendue 
de scenarios, et les reactions de Tunite ont ete 
observees dans toutes les situations. La region 
d'Ottawa est devenue la zone d'operations de 
maniere a simuler la Bosnie-Herzegovine. Une 
fois de plus, le RCD a ete des plus utiles en nous 
fournissant des scenarios realistes pour les 
besoins de l'entrainement. Des groupes 
d'observateurs, composes surtout de personnels 
de la Rotation deux, rentres au Canada, ont ete 
deployes au cours de I'exercice pour observer 
I'ESN et donner leur avis sur les diverses 


operations menees. L'exercice a ete un franc 
succes. De nombreux commandants venus 
inspecter les troupes ont fait I'eloge de 
Texcellent travail accompli par les soldats de 
I'ESN et des qualites professionnelles de ces 
derniers. 

La preparation de la troisitoe rotation de 
I'ESN a ete I'occasion de relever un certain 
nombre de defis. L'un des plus communs a ete 
de permettre a un certain nombre de militaires 
de suivre leurs cours specialises de sous-groupe 
professionnel simultanement a l'entrainement 
particulier au theatre. En outre, un certain 
nombre de cours specialises ont ete offerts: 
systeme informatise de comptabilite des vivres 
quotidiens (SICVQ) pour les cuisiniers, 
chargeuse Zettlemeyer, unite de manutention 
des conteneurs, et systeme de chargement de 
palettes pour les camionneurs, systeme de 
gestion de Tinformation sur le materiel (SGIM) 
et formation sur les matieres dangereuses pour 
les techniciens d'ap-provisionnement, enfin 
cours sur la grue de 60 tonnes a Tintention du 
personnel de la maintenance. 

La fin de mai a ete particuUerement occupee 
avec I'emballage et le chargement des bagages 
non accompagnes et les preparatifs de derniere 
minute, sans compter que les membres du per¬ 
sonnel avaient hote d'entamer leur conge 
d'embarquement. Forts de cinq mois 
d'entrainement, nous sommes confiants, 
determines et prets face au defi qui nous attend. 



CFSEME RELAY TEAM (L TO R) / 
L’EQUIPE DE LA 
COURSE A RELAIS (G A D) 


Back Row/dernier rang: MCpI J.C. 
Pichette, MCpI S.H. Blackstock, Sgt 
J.R. Pelletier, Mr. Don Kennedy, 

MCpI R.M. Patrick, MCpI J.P.R. 

Tremblay. 

Middle Row/ rang du milieu: MCpI 
M.J. Cole, MWO J.L. Richard, Capt 
AS. Battiston, MCpI jj. Dubuc. 

Cdn Flag: WO B.J. O'Brien; EME 
Flag: WOj.D. Robichaud. 

Front Row/premier rang: RSM 
CFSEME, CWO TP Chaudar; Deputy 
Comd Trg Schools, Col D.W. Clarke; 
Cmdt CFSEME, LCol D.N. Redman. 

_^_ J 
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GREEN MONSTER 


O n 22 Apr 98 the Cmdt of the Ca¬ 
nadian Forces School of Electri¬ 
cal and Mechanical Engineering, LCol 
D.N. Redman, and the RSM, CWO T.R 
Chaudar, gave the QL3 Craftsmen their 
EME hat badges and put up the green rib¬ 
bon on their shoulder flashes (the old 
Green Monsters). The green ribbon repre¬ 
sents a Craftsman-Apprentice and the rib¬ 
bon will be removed when the students 
successfully complete their training. 

Why did the school return to the green 
ribbon? It was traditional that the Crafts¬ 
men received their hat badge after com¬ 
pleting field training at Regt Coy. Some 
students did this in the first three weeks, 
while others didn't get this training until 
almost four months had passed. Occupa¬ 
tional Transfers also had to take down their 
branch or regimental badges and put up 
the tri-Service badge until they completed 
Regt Coy. 

To foster a stronger "esprit de corps" 
and a feeling of belonging in the "EME 
family," it was decided to give the QL3s 
their hat badge on the first day of training 
and put up the green ribbon to show they 
are Craftsmen-Apprentices. 

The History of the "'Green Monster" 
(Excerpt from "Canada's Craftsman at 50" 
by Colonel Murray C. Johnston) 

One group which reflected this enthu¬ 
siasm and pride in craftsmanship and has 
left a unique mark on the Corps and 
Branch is the Apprentice Soldiers. The 
Apprentice Training Plan, recalled former 
Craftsman-Apprentice (later Colonel) L.A. 
Leflar, was finalized in the Fall of 1952 and 
implemented in the Canadian Army with 
the enrolment of the first intake of about 
38 Craftsman-Apprentices in January 1953. 
They started training in two different lo¬ 
cations. English-speaking apprentices 
trained at the RCEME School. French- 
speaking apprentices trained during their 


first year at the Canadian Army Training 
School (CATS) in Montreal. The two 
groups were joined at the RCEME School 
in January 1954. 

The experience gained in recruiting the 
RCEME workshop for Korea had shown 
that there would be a problem with hav¬ 
ing enough sufficiently-educated senior 
tradesmen to become qualified to work on 
modern equipment. The Apprentice Train- 


IT WAS DECIDED TO GIVE THE QL3s 
THEIR HAT BADGE ON THE FIRST 
DAY OF TRAINING AND PUT UP THE 
GREEN RIBBON TO SHOW THEY 
ARE CRAFTSMEN-APPRENTICES 


ing Plan was designed to help fill this need, 
as former Craftsman-Apprentice (later 
MWO) D.E. Montague has noted. The aim 
of the plan was to train selected young men 
as soldier-tradesmen and to provide them 
with the required education that would 
enable them to advance to senior non-com¬ 
missioned officers. The Apprentice Train¬ 
ing Plan, designed to be to non-commis¬ 
sioned officers what the Canadian Military 
Colleges are to officers, was well-conceived 
and executed. Sadly, it became a victim of 
false economy and the last class graduated 
in 1968. 

Other armies have, since time imme¬ 
morial, trained and employed "boy sol¬ 
diers." But this was a plan with a differ¬ 
ence. The combination of stiff regimental 
training with academic courses and all¬ 
round trades instruction was unique. A 
young man of eighteen years in age gradu¬ 
ated with a good education and a sound 
knowledge of the Army, in general, and the 
Corps in particular. In addition, he had 
the determination that was needed to suc¬ 
cessfully complete a deliberately trying 
course, and the self-confidence with hav- 
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ing done so. 

Of three elements that made up the 
two-year course, the majority of staff and 
students characterized regimental training 
as the backbone. The staff knew that con¬ 
stant, unrelenting pressure was the quick¬ 
est and best way to transform a motley 
crew of high-spirited sixteen-year olds into 
a disciplined body of men. As former Cfn- 
Apprentice R.F. Danahy has recalled, "My 
group arrived by train at the Kingston train 
station. We were met there by a driver and 
were herded on to a truck which took us 
to the school. This is where the yelling 
started! After being checked off the roll, 
we were marched/directed to the QM 
stores where we were issued all our per¬ 
sonnel clothing and bedding (including a 
mattress). I remember the problems of try¬ 
ing to carry all this stuff while someone 
was yelling at us to keep in step. I must 
have made my bed 100 times (at least), 
because I did not get it tight enough to 
bounce a quarter on the top." 

After twenty weeks of basic military 
training with the usual emphasis on disci¬ 
plinary subjects of dress, drill, bearing and 
leadership, the apprentice Passed Out. The 
focus of training then shifted to academ¬ 
ics. The regimentation of this period never 
really let up and was considered to be char¬ 
acter-building. The effect was to produce 
a tightly-bonded group of soldiers. 

"To this day there dwells in each ex¬ 
apprentice a certain unspoken kinship 
whenever they meet," noted MWO 
Montague. 

Perhaps more importantly, their abili¬ 
ties and loyalty to the Corps and Branch 
have been an invaluable asset. 

The Apprentices were called the 
"Green Monsters," a nickname which 
came from the green flashes they wore to 
distinguish them as Craftsmen-Appren¬ 
tices. However, the combination of platoon 
commander's, company commander's 
and GO'S parades held over the entire 
training period turned them into sharp 
soldiers. The Governor-General of 

. . 
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Canada, the Righ Honourable Vincent 
Massey, came to Kingston in early 1957 to 
open the new hospital at Kingston. For 
that occasion the Craftsmen-Apprentices 
provided the Honour-Guard. In 1966 the 
Apprentices paraded with the Fort Henry 
Guard and the US Marines. Drill teams 
and the RCEME School Band also 
benefited greatly. 

Academically, the aim of apprentice 
training was to give the candidate a two- 
grade increase in his formal education, up 
from a minimum of Grade 8 (later Grade 
9) Ontario equivalent. The classroom fa¬ 
cilities were a challenge to instructors and 
students alike and comprised a renovated 
World War Two H-hut with simple desks, 
blackboards and makeshift laboratory 
equipment. However, there was nothing 
makeshift about the instruction, and those 
involved with this part of apprentice train¬ 
ing were as serious as their counterparts 
on the parade square. Mr. P. Edwards, Sen¬ 
ior Academic Instructor, stated in his 1959 
Academic Report, 'The odds are against 
anyone becoming a good technician who 
has a poor academic background. A good 
technician is more than a changer of spare 
parts; a good technician should be able to 
diagnose causes of failure and be able to 
recommend modifications to prevent fur¬ 
ther failure. To do this, the technician must 
understand the principles underlying his 
trade; this is the so-called academic field." 

Although the courses taught were rec¬ 
ognized by both the Army and the Ontario 
Department of Education, those who 
wished formal recognition of their aca¬ 
demic efforts in the form of a Secondary 
Education certificate required some night 
school work (two nights a week). Many 
did so and a number even obtained post¬ 
graduate degrees while remaining in the 
Army. 

Trades training commenced in the first 
year, and was the major focus of the sec¬ 
ond year of the apprentice program. The 
courses offered were the same basic trades 
courses offered regular recruits at the time. 


As there were more training days available 
than normally required to produce a Group 
1 Craftsman, the apprentices had the ad¬ 
vantage of additional depth and breadth 
of trades training. This meant that there 
was plenty of time to grasp both the theory 
and practical sides of each trade, and most 
apprentices took full advantage of this op¬ 
portunity. 

Through all aspects of his training, 
whether regimental, scholastic, or related 
to his future trade, the apprentice was 
highly competitive. In general, this was 
both encouraged and demanded by the 
staff as a means of getting the best out of 
these young men. However, the annual 
sports competition among RCOC, 
RCSigsC, RCASC and RCEME apprentices 
had a tendency to get out of hand, as these 
"apprentice jamborees" often turned into 
showdowns. Notwithstanding the many 
stories surrounding these events which 
have grown to almost legendary propor¬ 
tion, the harried staffs somehow managed 
to contain the near-riots that seemed to 
conclude every jamboree! 

At the end of their graduation parades 

- their green flashes were ceremonially re¬ 
moved by the inspecting officer and RSM 

- they were Craftsmen and no longer 
Craftsmen-Apprentices. As former Crafts¬ 
men-Apprentice (later CWO) G.L. Johnson 
recalled, "The green flash was removed 
and, in a show of bravado, tossed to the 
wind but I still have a set, as I know do 
many others." The knowledge gained and 
strong esprit de corps developed as ap¬ 
prentices have stood the Canadian Army 
in good stead for many years. 

Was the Apprentice Training Plan a 
success? If you ask any of the members 
still serving, concludes Col Leflar, you 
would receive an unqualified yes. "Out of 
the 1,010 members, 696 graduated as regu¬ 
lar soldiers. For thirty years the ex-appren¬ 
tices formed the major group of Warrant 
Officers and Senior NCOs in the Branch 
and have contributed 26 officers to the 
Branch." 
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ARTISANS 
DU GEM 

L e 22 avril 1998 le Cmdt de TEcole du 
genie electrique et mecanique des 
Forces canadiennes, le Icol D.N. Redman, et 
le SMR, I'adjuc TP. Chaudar, ont donne aux 
artisans de NQ 3 leurs insignes de coiffure 
du GEM et ont mis sur leurs epaulettes 
amovibles le ruban vert (les vieux monstres 
verts). Le ruban vert represente un artisan 
apprenti et le ruban est enleve quand 
Fetudiant complete avec succes sa formation. 

Pourquoi Fecole est-elle revenue au 
ruban vert? Traditionnellement les artisans 
recevaient leur insigne de coiffure apres avoir 
complete leur formation. Certains etudiants 
la completaient durant leurs trois premieres 
semaines, alors que d'autres n'obtenaient 
cette formation que quatre mois plus tard. 
Les soldats changeant de profession devaient 
egalement enlever leurs insignes 
regimentaires ou de branche et mettre 
Linsigne des Forces armees jusqu'a ce quTls 
aient complete leur entrainement a la 
compagnie regimentaire. 

Afin de developper un meilleur "esprit 
de corps" et un sentiment d'appartenance a 
"la famille du GEM," on a decide de dormer 
aux etudiants NQ3 leur insigne de coiffure 
des le premier jour d'entrainement et de 
mettre le mban vert pour indiquer qu'ils sont 
des apprentis artisans. 

L'HISTOIRE DU "MONSTRE VERT" 

(Extrait de "Le 50e des artisans du Canada" par 
le colonel Murray C. Johnston) 

Un groupe qui temoigna de cet 
enthousiasme et de cette fierte des artisans 
et qui laissa sa marque particuliere sur le 
corps et sur la branche fut celui des apprentis 
soldats. Le programme de formation 
d'apprentis fut mis au point a I'automne de 
1952 et execute dans Larmee canadienne avec 
Fenrolement de la premiere fournee 
d'environ 38 apprentis-artisans en janvier 
1953, se rappelle I'ancien apprenti-artisan 
L.A. Leflar. Les premiers apprentis 
. . 
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entreprirent leur formation a deux endroits 
differents. Les anglophones frequentaient 
rficole de GEMRC, tandis que les 
francophones faisaient leur premiere annee 
a I'Ecole d'instruction de I'Armee canadienne 
a Montreal. Les deux groupes furent reunis 
a I'Ecole du GEMRC en janvier 1954. 

Selon I'apprenti-artisan (plus tard 
adjudant-maitre) D.E. Montague, 
I'experience acquise dans le recrutement d'un 
atelier du GEMRC pour la Coree avait 
montre qu'il serait difficile de trouver un 
nombre suffisant de specialistes superieurs 
ayant des antecedents suffisants pour se 
qualifier en vue du travail sur le materiel 
moderne. Le programme devait permettre 
de combler cette lacune. Son objectif etait de 
former des jeunes hommes choisis pour qu'ils 
deviennent des soldat-specialistes, et de leur 
fournir le niveau d'instruction requis pour 
leur permettre d'acceder au grade de sous- 
officier superieur. Le programme, appele a 
etre aux sous-officiers ce que le reseau des 
colleges militaires etait aux officiers, etait bien 
congu et fut bien execute mais fut 
malheureusement victime d'une fausse 
economie et dut cesser ses activites avec la 
remise des diplomes a la derniere promotion 
en 1968. 

Depuis des temps immemoriaux, 
d'autres armees formaient et employaient des 
"boys" (jeunes gargons enroles avant I'age 
minimum normal). Mais ce programme etait 
different. La combinaison d'un entrainement 
regimentaire strict, d'une formation scolaire 
et d'une instruction dans une serie de metiers 
etait unique en son genre et permettait a un 
jeune homme de 18 ans d'obtenir im diplome 
tout en ayant une cormaissance approfondie 
de I'armee en general et de son corps d'armee 
en particulier. En outre, il avait acquis la 
maturite necessaire pour terminer avec 
succes et en toute cormaissance de cause un 
cours eprouvant, ainsi que la confiance en soi 
qui resultait de cette realisation. 

Sur les trois elements qui composaient 
le cours de deux ans, c'est I'entrainement 
regimentaire qui etait considere par la 
majorite de I'etat-major et des eleves comme 


I'element central. L'etat-major savait qu'une 
pression constante etait la fagon la plus 
rapide et la meilleure de transformer un 
groupe heteroclite de post-adolescents de 16 
ans au temperament fougueux en un groupe 
de soldats disciplines. Voici le souvenir de 
I'ancien artisan (apprenti) R.F. Danahy: "Mon 
groupe est arrive par train a la gare de King¬ 
ston. Un chauffeur nous y attendait et nous 
fit embarquer dans un camion qui nous 
emmena a I'Ecole. C'est la que les hurlements 
ont commence! Apres I'appel des noms, on 
nous a envoyes au pas de course au magasin 
du QM ou on nous a remis tous nos 
vetements et notre literie (y compris un 


“ON A DECIDE DE DONNER 
AUX ETUDIANTS NQ3 LEUR 
INSIGNE DE COIFFURE... 
POUR INDIQUER QU’ILS 
SONT DESAPPRENTIS 
ARTISANS.” 


matelas). Je me souviens que j'avais de la 
difficulte a transporter tout ce greement pen¬ 
dant que quelqu'un nous hurlait de garder 
le pas. J'ai du refaire mon lit 100 fois (au 
moins), parce que je ne reussissais pas a etirer 
les draps suffisamment pour faire rebondir 
une piece 25 cent desssus." 

Apres vingt semaines d'instruction 
militaire de base axee, comme il se doit, sur 
les matieres disciplinaires comme la tenue 
vestimentaire, les exercices, I'attitude et 
I'initiative, I'apprenti "etait regu" et I'accent 
etait alors mis sur les matieres scolaires. 
Toutefois, la discipline n'etait jamais 
vraiment relachee car on estimait qu'elle 
formait le caractere. On produisait ainsi un 
groupe de soldats etroitement unis. 

"Aujourd'hui, il y a une sorte de 
fraternite tacite entre les anciens apprentis 
qui se rencontrent," note I'adjum Montague. 
Au-dela de cette solidarite, leur capacite et 
leur loyaute au corps et a la branche 
s'avererent un atout d'une valeur incalcula¬ 
ble. 


Les apprentis etaient surnommes les 
"monstres verts," appellation attribuable aux 
eclairs verts qu'ils portaient en guise 
d'ecusson pour se distinguer comme 
apprentis-artisans. Toutefois, la combinaison 
des rassemblements devant le commandant 
de peloton, devant le commandant de 
compagnie et devant le commandant du 
camp pendant toute la duree de 
I'entrainement permettait de transformer ces 
jeunes hommes en soldats bien entraines. Au 
debut de 1957, le lieutenant-gouverneur du 
Canada, le tres honorable Vincent Massey, se 
rendit a Kingston pour inaugurer le nouvel 
hopital. A cette occasion, les apprentis-arti¬ 
sans constituerent la garde d'honneur. En 
1966, les apprentis defilerent avec le Fort 
Henry Guard et avec les Marines americains. 
Les equipes d'exercices et le corps de 
musique de I'Ecole du GEMRC ont 
egalementbeaucoup profite de leur presence. 

Sur le plan scolaire, I'objectif de la for¬ 
mation etait de hausser de deux ans le niveau 
d'instruction des candidats, qui pouvaient 
n'avoir que I'equivalent du niveau de la 8e 
(plus tard la 9e) annee de I'Ontario. Les 
locaux de classe etaient un casse-tete pour les 
instructeurs et pour les eleves, puisqu'ils se 
trouvaient dans un baraquement en forme de 
H de la Seconde Guerre mondiale qui avait 
ete renove et qui etait meuble simplement de 
pupitres, de tableaux noirs et d'instruments 
de laboratoire de fortune. Cepandant, 
I'instruction elle-meme n'avait rien 
d'amateur, et elle etait aussi serieuse que sa 
contrepartie sur le terrain d'exercices. Dans 
son rapport de 1959,1'instmcteur principal, 
M. P. Edwards, declairait ceci: "Un eleve dont 
le dossier scolaire est mediocre a peu de 
chances de devenir un bon technicien. Un 
bon technicien est plus qu'un simple 
changeur de pieces de rechange; il doit etre 
capable de diagnostiquer les causes d'une 
defectuosite et de recommander les modifi¬ 
cations qui s'imposent pour que le probleme 
ne se reproduise plus. Pour ce faire, le 
technicien doit comprendre les principes qui 
sous-tendent I'exercice de son metier: c'est 
ce qu'on appelle la theorie." 
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Les cours etaient reconnus autant par 
Tarmee que par le ministere ontarien de 
rfiducation, mais ceux qui souhaitaient 
obtenir une reconnaissance officielle de leurs 
efforts d'apprentissage, concretisee par le 
certificat d'etudes secondaires, devaient 
suivre quelques cours du soir (deux soirs par 
semaine). Ce que firent un grand nombre, 
dont certains se rendirent meme aux 
diplomes d'etudes secondaires et post- 
secondaires tout en restant dans Tarmee. 

Uinstruction specialisee commengait des 
la premiere annee et occupait la majeure 
partie de la deuxieme annee du programme. 
Les cours offerts etaient les memes cours 
specialises de base que ceux que pouvaient 
suivre les recrues regulieres a Lepoque. 
Comme le nombre de jours attribues a cet 
apprentissage etait plus eleve que le nombre 
normalement requis pour produire un arti¬ 
san du groupe 1, les apprentis avaient 
I'avantage supplementaire d'approfondir 
leur formation, ce qui veut dire qu'ils avaient 
beaucoup de temps pour comprendre la 
theorie et la pratique de chaque metier, et la 
plupart profiterent de cette chance. 
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Dans tous les aspects de sa formation, 
qu'il s'agisse des exercices regimentaires, des 
matieres scolaires ou des aspects specialises 
de son futur metier, I'apprenti etait en con¬ 
currence avec ses confreres. En general, la 
concurrence etait a la fois encouragee et 
exigee par I'etat-major qui y voyait une 
maniere de stimuler au maximum ces jeunes 
hommes. Cependant, les competitions 
sportives annuelles qui se tenaient entre les 
apprentis des corps royaux candiens des 
magasins militaires, des transmissions, de 
I'intendance et du genie electrique et 
mecanique avaient tendance a deraper, 
puisque ces ''rejouissances d'apprentis" 
degeneraient souvent en epreuves de force. 
Malgre les nombreuses histoires a propos de 
ces evenements, histoires qui ont pris des 
proportions presque legendaires, les 
instructeurs, presque depasses par les 
evenements, reussissaient neanmoins a 
contenir les quasi-emeutes qui semblaient 
terminer chacune de ces rencontres 
annuelles! 

A la fin de leur rassemblement de fin de 
cours, les apprentis assistaient a une 


. . 

ceremonie a Loccasion de laquelle Lofficier 
inspecteur et le SMR leur retiraient leur 
ecusson vert. Ils etaient desormais des arti¬ 
sans et non plus des apprentis-artisans. 
Comme se souvient rapprenti-artisan (plus 
tard adjudant-maitre) G.L. Johnson, "on 
enlevait I'eclair vert et, par bravade, on le 
jetait en Lair, mais j'en ai conserve un jeu, et 
je sais beaucoup d'autres ont fait la meme 
chose." Cette reflexion temoigne des 
connaissances que les apprentis avaient 
acquises et de Lesprit de corps solide qu'ils 
avaient developpe et qui ont fait la fierte de 
Larmee canadienne pendant de nombreuses 
annees. 

Le program de formation d'apprentis fut- 
il un succes? Si vous demandez a Lun ou 
Lautre de ses membres qui servent encore, 
conclut le colonel Leflar, vous obtiendrez un 
oui inconditionnel: "Sur les 

1 010 membres qui se sont inscrits entre 
octobre 1952 et juin 1968, 696 sont devenus 
des soldats reguliers. Depuis trente ans, les 
anciens apprentis forment la major!te des 
adjudants et des sous-officiers superieurs de 
la branche, et ont foumi a celle-ci 26 officiers." 
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THE 1ST ANNUAL EME 
BONSPIEL IN BOSNIA 
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The EME bonspiel cake. 
Gateau du bonspiel du GEM. 


PREMIER BONSPIEL 
ANNUEL DU GEM EN BOSNIE 


By wo Brenda Therens 

T hose of us in the EME 
Branch in Bosnia refused 
to see a winter go by without 
being involved in a Curling 
Bonspiel. Historically, 
bonspielling is a very impor¬ 
tant annual event, causing 
EME personnel to travel to 
area bonspiels across Canada, 
such as Gagetown, Edmonton 
and Petawawa. We came to 
the conclusion that our 
Bosnian location, with no 
curling club, no sheets of ice, 
no rocks or brooms and NO 
BAR, was no barrier to our 
yearly bit of fun. 

It took a little bit of 
imagination, a lot of explaining 
and some interesting memos. 
Some people could not believe 
what they read: "'You want a 
what?", "Where?", and 
"How?" A little work was 
required to ensure that we 
could get the necessary 
equipment, to book space in 
our curling rink (the gym), and 
to organize the day's activities. 
Invitations were sent out to 
include the EME personnel 
from 1 RCR Battle Group in 


this auspicious event. Four of 
those members joined us in 
Black Bear Caserne, Velika 
Kladusa, for our day of curling 
and fun. 

Fittingly, the Bosnian 
Bonspiel occurred on a snowy 
Sunday in March. The CO, 
LCol Elvish, and the RSM, 
CWO Vass, ceremoniously 
opened the event by throwing 
and sweeping the first rock. A 
round robin event ensured that 
each team played five games 
against the other teams in their 
division. It took a while to get 
used to aluminum and Teflon 
rocks. They just do not curl 
quite like the real ones, not to 
mention their slide on the gym 
floor. 

Prize presentations 
followed the games and ended 
the Bonspiel. To wind up the 
day we held a barbecue in the 
Maint Platoon Canteen. All 
those present had a fantastic 
meal and reminisced about the 
day's events. It was a well- 
deserved afternoon and 
evening of relaxation for those 
who attended. I would like to 
thank those who made it 
possible. 


Par I'adj Brenda Therens 

L es membres de la 
Branche du genie 
electrique et mecanique (GEM) 
detaches en Bosnie se sont 
refuses a passer un hiver sans 
un tournoi de curling. 
Traditionnellement, le bonspiel 
est un evenement annuel tres 
important, qui amene le 
personnel du GEM a participer 
a des bonspiels regionaux un 
peu partout au Canada, que ce 
soit a Gagetown, a Edmonton 
ou a Petawawa. Nous en 
sommes arrives a la conclusion 
que meme si on ne trouvait 
pas de club de curling, de 
glace, de pierres et de balais, 
pas meme de BAR dans notre 
campement bosniaque, il n'y 
avait pas de raison de nous 
priver de notre plaisir annuel. 

II aura fallu un brin 
d'imagination, beaucoup 
d'explications et quelques 
notes de service singulieres. 
Certaines personnes en 
croyaient a peine leurs yeux: 
"Vous voulez un quoi? Ou ga? 
Comment?" II nous a fallu un 
peu d'effort pour garantir que 
nous aurions Tequipement 
necessaire, pour reserver la 
place necessaire a 
Tamenagement de notre piste 
de curling (le gymnase) et 
pour organiser les activites de 
la journee. Nous avons envoye 
des invitations un peu partout. 


y compris au personnel du 
GEM du Groupement tactique 
du 1 RCR que nous avons 
convie a cet evenement de bon 
augure. Quatre de ces 
membres se sont joints a nous 
a la Caserne Black Bear, Velika 
Kladusa, pour notre journee de 
curling et de plaisir. 

Notre bonspiel bosniaque 
s'est tenu un dimanche 
enneige de mars, ce qui etait 
tout a fait de mise. Le Cmdt, le 
Icol Elvish, et le SMR, Tadjuc 
Vass, ont inaugure le bonspiel 
en grande pompe en langant et 
en balayant la premiere pierre. 
Un tournoi a la ronde a permis 
a chacune des equipes de 
disputer cinq matchs centre les 
autres equipes de leur division. 
II a fallu un certain temps pour 
s'habituer aux pierres en 
aluminium et Teflon. Elies ne 
glissent pas tout a fait comme 
les vraies pierres, surtout sur le 
plancher d'un gymnase. 

II y a eu remise de prix a la 
fin du tournoi, et un barbecue 
dans la cantine du peloton de 
maintenance est venu 
courormer le tout. Tous les 
participants ont eu droit a un 
repas fantastique et ont passe 
en revue les evenements de la 
journee. Tous ont apprecie cet 
apres-midi et cette soiree de 
detente bien merites. Grand 
merci a ceux qui ont rendu 
I'activite possible. 
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EMEA PRESIDENT'S REPORT 


Maj (ret'd) D. Hardy 

F or almost three years I have had the 
privilege of leading a remarkable 
group of people who are dedicated to the 
well-being of our association. My message 
on leadership and commitments in our last 
news letter has received positive support 
and I am happy to announce that Col (retd) 
Gilles Nappert has joined the National 
Executive Committee as our 1st vice-presi¬ 
dent. Col Gilles Nappert is currently the 
Director General of ADGA group (engi¬ 
neers and Systems Analysts) in Ottawa. 
Welcome aboard Gilles. I would also like 
to take this opportunity to express my sin¬ 
cere thanks to LCol Brett Halford who 
spent the last six years on the National 
Executive Committee. Thank you Brett. 

Our EME Heritage Seminar and An¬ 
nual General meeting went very well last 
October. There are many participants to 
thank for the success of numerous activi¬ 
ties but I would like to mention one in par¬ 
ticular; the School Commandant, LCol 
Dave Redman, who, with the help of his 
staff made that weekend a memorable one. 

I would also like to mention that great 
leadership was demonstrated by the mem¬ 
bers of the EME Senate during our Octo¬ 
ber 97 Seminar and AGM. The presence 
and participation of our Senior serving 
EME Officers was sincerely appreciated by 
all. 

Speaking of leadership, one of our hon¬ 
orary life members, Maj (retd) Norm 
Graham, made a very fine gesture during 
our customary mess Dinner by presenting 
a substantial donation to the association 
on behalf of his beloved wife who passed 
away recently. The essence of his words 
were that for most of us, in the EME fam¬ 
ily, our membership extends beyond our 
retired and serving officers namely our 
partners in life. Thank you Norm. 

Again on a leadership note, I am proud 
to report that the VIMY Award Dinner 



ONE OF THE MAIN CONCERNS 
RAISED DURING AGM 97 WAS 
RELATED TO THE SUPPORT 
SOUGHT BY THE EME REGULAR 
AND RESERVES FROM THE EME 
ASSOCIATION 

which was held last November in Ottawa 
was very well attended by the EME Asso¬ 
ciation. In fact, we were able to fill a com¬ 
plete table including our Branch Advisor 
Col Ron Gillespie and our Col Comman¬ 
dant Col Murray Johnston. One of our re¬ 
cently retired Senior EME Officers LGen 
R.N. Fisher was also present at the head 
table. 

During my introductory remarks in 
Borden last October I reviewed the traits 
of leadership needed to maintain our as¬ 
sociation in focus with our raison d'etre, 
and they were as follow: 

Firsts we must be visible and provide our 
younger officers and NCM exemplary 
behavior. 

Second, we must spend time praising EME 
performance through awards and 
recognitions. 

Third, we must be supportive of the enor- 
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Left: Maj (ret'd) D. Hardy 
A gauche: Maj (retraite D. Hardy 

mous efforts made by our regular and mi¬ 
litia organizations. 

Fourth, we must emphasize traditions and 
esprit de corps. 

Fifth, we must profess our code of ethics 
and maintain an emphasis on the impor¬ 
tance of belonging to the EME family. 
Therefore, we shall continue to keep 
focussing on EME matters by nurturing 
these basic traits. 

One of the main concerns raised dur¬ 
ing AGM 97 was related to the support 
sought by the EME Regular and Reserve 
from the EME Association, namely; in 
what specific areas should the EME Asso¬ 
ciation concentrate its efforts in order to 
better meet its objectives. This issue was 
discussed in January during our National 
Executive meeting and decisions were 
made during our recent executive meeting 
in May, and will be the base of our work¬ 
shop at the upcoming AGM 98 in Borden 
next fall (15-18 Oct 98). 

As you are probably aware, the reso¬ 
lution process has been slightly modified 
in that any resolutions intended to the 
Minister of National Defence or to the 
Chief of Defence Staff must be supported 
by a position paper or background mate¬ 
rial. In 1997, the EME association did not 
produce any material to be addressed at 
those levels. However, two issues were 
raised during our AGM 97 in October 
namely; the Canadian Forces responsibili¬ 
ties of recruiting reservists and the appar¬ 
ent lack of recruiting material specifically 
prepared to attract candidates to the EME 
classification and occupations. The con¬ 
tent of our queries was forwarded to the 
Commandant CFRETS. 

Finally, I would like to reiterate the fact 
that our association is very healthy and 
continues to grow. But to maintain this 
"momentum," we must have your partici¬ 
pation and ideas. 

Arte et Marte 
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RAPPORT DU PRESIDENT DE L'AGEM 


Maj (ret) D. Hardy 

D urant les trois dernieres annees, j'ai eu 
le privilege de dirige un groupe de 
gens remarquables qui se sont dedies au bien 
etre de notre organisation. Mon dernier mes¬ 
sage sur le leadership et I'implication a requ 
un appui positif et je suis heureux d'annoncer 
que le col (ret) Gilles Nappert s'est joint a 
Tequipe de Texecutif National en qualite de 
premier vice-president. Le col Nappert est 
presentement le directeur general du groupe 
ADCA (ingcnieurs et analystes de systemes) 
Ottawa. J'aimerais aussi prendre cette occa¬ 
sion pour remercier le Icol Brett Halford qui a 
fait partie du comite executif National durant 
les six dernieres annees. Merci beaucoup Brett. 

Notre seminaire sur I'heritage du GEM 
ainsi que la reunion annuelle s'est bien deroule 
en octobre dernier. Plusieurs remerciements 
sont a I'ordre a plusieurs participants qui ont 
contribue au succes des activites, mais 
j'aimerait en mentionner un en particulier, le 
Commandant de Lecole, Icol Dave Redman 
qui, avec I'aide de son personnel, a fait de cette 
fin de semaine un evenement memorable. 

J'aimerais aussi mentionner qu'un leader¬ 
ship evident fut demontre par tons les 
membres du senat du GEM durant le 
seminaire et I'assemble generate annuelle. La 
presence et la participation de nos officiers 
seniors du GEM fut grandement appreciee par 
tous. 

Au sujet de leadership, un de nos 


membres honoraire a vie, le maj (ret) Norm 
Graham, a fait une presentation louable durant 
notre diner regimentaire annuel en offrant un 
montant genereux a I'association au nom de 
sa tendre epouse. L'essence de son message 
fut que pour la majorite de nos membres de la 
famille du GEM, I'appartenance va plus loin 
que les officiers en service et retraite, entre 
autres, nos partenaires dans la vie. Merci 
Norm. 

Encore au sujet du leadership, je suis tres 
fier de vous rapporter que lors du dernier diner 
d'homreur VIMY, tenu a Ottawa en novembre 
dernier, I'association du GEM fut tres bien 
representee. Au fait nous avions une table 
GEM incluant le conseiller de la branche le col 
Ron Gillespie et le col commandant col Murray 
Johnston. Le Igen Robert N. Fisher etait aussi 
present a la table d'honneur. 

Durant mes remarques d'introduction a 
Borden en octobre dernier, j'ai revise les 
caracteristiques de leadership necessaires pour 
maintenir notre association focaliser vis-a-vis 
notre raison d'etre. J'en ai mentionne six. 

En premier, nous devons demeurer visible et 
dormer a nos jeunes officiers et sous-officiers 
une attitude positive et exemplaire. 
Deuxiemement, nous devons feter nos succes 
et surtout prendre le temps de reconnaitre et 
feliciter les performances dans le GEM avec 
des prix d'honneur et certificats de reconnais¬ 
sance. 

Troisiemement, nous devons supporter le tra¬ 



vail fait par les membres de la reguliere et de 
la reserve. 

Quatrihnement, on doit promouvoir I'esprit 
de corps traditionnel. 

Cinqiiihnement, on doit tenir nos membres 
informes a travers la correspondance et le Jour¬ 
nal, GEM en publiant I'information pertinente. 
Sixmnement, nous devons promouvoir notre 
code d'etique et entretenir I'emphase 
d'appartenance a la famille GEM. 
Consequemment nous continuerons de 
focaliser sur les affaires GEM en entretenant 
ces caracteristiques de base. 

Une des preoccupations majeures 
soulevees lors de notre derniere rencontre etait 
la nature du soutien par I'association du GEM 
au personnel de la reguliere et de la reserve, 
notamment, dans quelles activites specifiques 
1'AGEM pourrait mieux concentrer ses efforts 
dans le but d'atteindre ses objectifs. Ce point 
a ete discute durant la reunion des membres 
de I'executif National en janvier et en mai 1998 
a Ottawa et sera essentiellement la base de 
notre session de travail durant la reunion 
annuelle a Borden du 15 au 18 octobre 1998. 

Vous etes deja tous au courant que le 
processus de resolutions a ete legerement 
modifie, dorenavant acheminees au Chef de 
I'etat major de la Defense ou au Ministre de la 
Defense doivent etre supportees par du 
materiel de support. En 1997,1'AGEM n'a pas 
produit de resolution a ces deux niveaux. Par 
centre, deux sujets furent souleves notamment: 

La responsabilite (des Forces canadiermes) 
pour le recrutement des reservistes et le 
manque apparent de materiel disponible et 
prepare pour attirer des candidats eventuels 
dans la reclassification GEM ainsi que dans les 
metiers GEM. Nous avons achemine ces 
preoccupations au Commandant CFRETS. 

Finalement, j'aimerais vous confirmer que 
notre association est en bonne sante et continue 
de grandir. Mais pour garder notre "momen¬ 
tum" nous avons besoins de votre participa¬ 
tion et de VOS idees. 
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YOUNG ALBERT AT WORKSHOP 


In RCEME there's place called ivorkshop 

That's noted for hard work and sweat, 

An' that's where young Albert were posted 

For a spot more of training to get 

He found that by cutting out hole in t'jeep floor 

And taking off Shock'sorber arm 

And cutting txvofeet off propeller shaft, too 

The gear fitt'd in like a charm. 

Now he didn't think much on t'workshop 

The place, it xoere dirty zvi' oil 

No xoomen, no beer and no cozy chairs 

A place where 'txoas noxut but toil 

Of course there xoere bits of damn tank still around 

It looked bit untidy on t'floor. 

So he szoept it dozon drain, and plugged damn thing up 

At zvhich sergeant got proper sore. 

For in seekin a 'T (as in Tradespay) 

And getting' transferred to a shop, 

He ad'nt considered on't zuork part 

But found out that it meant quite a lot. 

But zvhen sergeant saxv jeep zvi' rear zuheels up in air 

And running on crozon gear, direct. 

He says, "Albert h Tve got somat for thee" 

An' ‘egivit 'im right in the neck! 

There were one great big sergeant named 'Orace 

His face, it xoere grimy and grim 

And xohen he saiv Albert arriving, he says 
"What 'ave I done to get 'im?" 

But strange as it seems t'zoere that very day 

That some Brass Hats from CFHQ 

Were making inspections, as per 'bible' directions. 

And this fearful contraption did viexo. 

He handed Albert tool chest, fitters', filled. 

An' says, "don't get ideas about sleep. 

Take transmission out of yon MK5 tank 

An' put croxvn gear in t'yon jeep." 

"I say, rather odd, but damn clever, you knoxv". 

Says the brassiest hat in the squad, 

"It'll go thru xoater like Falkenburg's daughter 

Let's order a hundred odd". 

Noxv Albert 'ad 'eard about sergeants 

An' Orders xoere orders he knexo, 

So taking up xorench, open end adjustable. Cl 

He start ont' tank to unscrexo. 

"By Jove", says another, "just think of cross country 

Those teeth, they must grip like a leech 

All other stuff's obsolete after this 'ere 

So indent for a thousand, it's a peach". 

He managed to pnj out engine alright 

And tracks, and bogey zoheel brackets. 

The turret presented a problem at first 

But a cutting torch helped to detach it. 

"And look at the rubber xoe'll be saving, by gum 

The back xoheels don't touch on the ground 

Such a simple solution to tire zoear and tear h 

They have nothing to do but go round". 

No sign of trans7nission had so far turned up 

But he knew it zoas somezohere around 

And finally, 'mong stuff lying 'bout on t'floor 

Nearly seven tons of it 'e found. 

"Who's invention is this", says Brass Hat, No.l, 

"Well t'zoere nothing", says Sarge, with large grin. 

As he nearly kicked hob rmils out of'is boots 

By contact wi' Albert's shin. 

To Albert, so far, the job had been easy 

He wasfeelin' quite bucked 'wi it all. 

But zvhen he came to put in the crown gear (Centurion, Mark V) 
Into jeep, he found it a xoee bit too tall. 

"I just had a notion, I xoere lucky I guess 

To 'it nail on t' 'ead first go 

Of course I don't like to take all the credit". 

At xvhich Albert murmured "Oh, no!" 

'Eer says our Albert, the job's gettin' tough 

But 'tis a problem I'll lick, aye, by gum. 

He added some more xvords xvhich zve mustn't print 

When he dropped ruddy gear on his thumb. 

But noxv Sarge zoas sorry he spoke up so smart 

For they brought him to CFHQ, you see, 

Noxo he's filing false dockets, and fixing light sockets. 

And Albert is xoorkshop O.C. 


Reprinted from the Technical Bulletin, Volume 13, Number 2, June 1968 
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THE EMEA OF 

By Col (Ret'd) Gilles Nappert 

N owadays, restructur¬ 
ing, reengineering 
and mergers are terms 
commonly used by compa¬ 
nies or organizations that 
look at positioning them¬ 
selves for success in the 
future — a sign of the times! 

The EMEA is no different 
and should have a fresh look 
at its 'Taison d'etre." It is 
probably timely that the 
"building blocks" of the 
EMEA, namely objectives, 
national structure and 
membership, be reviewed in 
light of the changes around 
the association. Amongst 
these are changes to the 
Conference of Defence 
Association (CDA) and 
changes to the EME Branch. 

The CDA has gone 
through a difficult period. 

Drastic change to its source 
of financial support has 
forced the CDA to look at 
economies and self-financing 
initiatives. Although the 
underlying financial issue is 
not yet resolved, new 
leadership within the CDA 
and encouraging signs from 
the political arena are 
pointing to the light at the 
end of the tunnel. When the 
dust settles the CDA should 
be a better and stronger 
organization. 

One of the EMEA 
objectives is to represent the 
interests of the EME Branch 
at the CDA. It is an impor¬ 
tant objective that must 
remain one of the corner- 


gem 

TOMORROW 


THE CDA HAS GONE THROUGH A 
DIFFICULT PERIOD. DRASTIC 
CHANGE TO ITS SOURCE OF 
FINANCIAL SUPPORT HAS 
FORCED THE CDA TO LOOK AT 
ECONOMIES AND SELF¬ 
FINANCING INITIATIVES. 


stones of the 
EMEA. As one of 
its member associa¬ 
tions, the EMEA 
benefits from the 
influence of the 
CDA in the pursuit 
of Branch objec¬ 
tives. Conversely, 
the EMEA must 
look at how best to support 
the CDA and its various 
initiatives — like the Citizen 
Defence Forum. Member¬ 
ship in the CDA is what 
differentiates the EMEA from 
other social EME organiza¬ 
tions like the RCEME 
Association. To what extent 
does the EMEA meet this 
objective and what adjust¬ 
ments, if any, are needed are 
two questions that we should 
ask ourselves as part of a 
fundamental review of our 
"raison d'etre." 

Most of you are also 
aware of changes to the EME 
Branch and the creation in 
May 1997 of the EME Branch 
Fund. The EME Branch 
Fund is an all ranks structure 
for the "betterment of the 
EME Branch." Regular, 
Reserve and retired EME 
(and its predecessors) 
personnel of all ranks can be 
members of the EME Branch 
Fund. The EME Branch 
Advisor is the President of 
the Fund and the Executive 
Board of Directors includes 
representatives of the 
officers, non-commissioned 
members and retired 


m.embers. It is a structure 
that brings together the 
whole EME family (Regular, 
Reserve and retirees) in the 
pursuit of Branch initiatives. 
The EMEA must look at how 
best to support Branch 
initiatives resulting from this 
forum and ensure that it is 
correctly constituted to do so. 

Part of the program of 
the EMEA Annual General 
Meeting this Fall will be 
devoted to reviewing the 
"building blocks" (objectives, 
national structure and 
membership) of the EMEA in 
light of changes that have 
occurred around us and 
within. It is preparing our 
association to face challenges 
of tomorrow. These will be 
important discussions 
leading to adjustments as 
needed to our objectives, 
national structure and 
membership eligibility. 

Association members 
should be part of this process 
by attending the discussion 
at the AGM in Borden on 17 
October 1998. All this can be 
done whilst rekindling old 
friendships and camaraderie. 


L'A 

GEM 

DE 

DEMAIN 

Par le col (ret) Gilles Nappert 

D e nos jours, les 
termes; 

restructuration, refonte et 
fusion sont generalement 
employes par les compagnies 
ou les organisations qui 
desirent se positionner pour 
le succes dans le futur — un 
signe des temps! L'AGEM 
n'est aucunement different et 
doit jeter un nouveau coup 
d'oeil a sa "raison d'etre." II 
est probablement opportun 
que les "composantes de 
base" de TAGEM, a savoir 
objectifs, structure nationale 
et adhesion, soient passees 
en revue a la lumiere des 
changements se faisant 
autour de Tassociation. 

Parmi ces derniers sont les 
changements au Congres des 
associations de la Defense 
(CAD) et les changements de 
la branche du GEM. 

Le CAD est passe par une 
periode difficile. Le 
changement drastique a sa 
source d'aide financiere a 
force le CAD a regarder a des 
economies et a des initiatives 
d'autofinancement. Bien que 
le probleme financier 
fondamental ne soit pas 
encore resolu, la nouvelle 
conduite dans le CAD et les 
signes encourageants de 
Tarene politique pointent 
vers la lumiere a Textremite 
du tunnel. Lorsque les 
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evenements vont s'apaiser le 
CAD devrait etre une 
organisation meilleure et 
plus forte. 

Un des objectifs de 
I'AGEM est de representer 
les interets de la branche du 
GEM au CAD. C'est un 
objectif important qui doit 
demeurer une des pierres 
angulaires de I'AGEM. En 
tant qu'un des membre de 
I'association, TAGEM tire 
benefice de I'influence du 
CAD a la poursuite des 
objectifs de branche. 
Reciproquement, I'AGEM 
doit regarder comment 
mieux soutenir le CAD et ses 
diverses initiatives — comme 
le forum des citoyens pour la 
defense. L'adhesion au CAD 
est ce qui differencie I'AGEM 
d'autres organismes sociaux 
du GEM telle que 
I'association du RCEME. 
Dans quelle mesure est ce 
que I'AGEM rencontre cet 
objectif et quels ajustements 
sont necessaires, sont deux 
questions que nous devrions 
nous poser lors d'une 
revision fondamentale de 
notre "raison d'etre." 

La plupart d'entre vous 
etes au courant des 
changements a la branche du 
GEM et a la creation en mai 
1997 du fonds de la branche 
du GEM. Le fonds de la 
branche du GEM est une 
structure tous rangs pour 
"I'amelioration de la branche 
du GEM." Le personnel de 
tous les rangs de la reguliere, 
de la reserve et les retraites 
du GEM (et ses 
predecesseurs) peuvent 
devenir membre du fonds de 


mmmmmrni:::::: 

la branche du GEM. Le 
conseiller de la branche du 
GEM est le president du 
fonds et le conseil executif 
d'administration inclut des 
representants des officiers, 
des membres non- 
commissionnes et des 
membres retraites. C'est une 
structure qui rassemble la 
communaute entiere du 
GEM (reguliere, reserve et 
retraites) a la poursuite des 
initiatives de la branche. 
L'AGEM doit voir a com¬ 
ment mieux soutenir les 
initiatives de la branche 
resultant de ce forum et il 
doit s'assurer qu'il est 
correctement constituer pour 
le faire. 

Une partie du pro¬ 
gramme de I'assemblee 
generale annuelle de I'AGEM 
cet automne sera consacree a 
reviser les "composantes de 
base" (objectifs, structure 
nationale et adhesion) de 
I'AGEM a la lumiere des 
changements qui se sont 
produits autour de nous afin 
- de preparer notre associa¬ 
tion a relever les defis de 
demain. Ce seront des 
discussions importantes 
menant aux ajustements 
requis pour nos objectifs, 
structure nationale et 
acceptabilite d'adhesion. 

Les membres de 
I'association devraient faire 
partie de ce processus en 
assistant aux de liberations - 
de I'assemblee generale de 
I'association a Borden le 17 
octobre 1998. Tout ceci peut 
etre fait tout en rallumant de 
vielles amities et camarade¬ 
rie. 


EME 


Early morning 
recovery at CFB 
Petawawa Ontario. 
Halifax had its 
horse, Petawawa 
can now claim a 
moose! 

Une recuperation 
matinale a la BFC 
Petawawa, Ontario. 
Halifax a son 
cheval, Petawawa 
peut maintenant 
parler de son 
orignal! 


EME MOOSE RECOVERY 

O n 12 Jun 67 a recovery call came from the Provost to look 
after a moose that had tangled itself in the fence of the 
Base Construction Section. Due to extensive injuries, the moose 
had to be shot and disposed of. 

Mr. Les Severin of Base Maintenance had the job and is seen in 
the recovery vehicle. This incident is reminiscent of a situation 
that the Base Maintenance Officer (a native of Halifax) recalls con¬ 
cerning a horse in that city. 

Reprinted from RCEME Technical Bulletin, Volume 12, Number 3, Jidij 
1967. 



RECUPERATION D’UN ORIGNAL 

L e 12 juin 1967, la prevote communique avec la section de la 
recuperation pour qu'elle aille s'occuper d'un orignal qui s'est 
pris dans une cloture de la section de la construction de la base. 
L'animal etant grievement blesse, H faut I'abattre et s'en defaire. 
C'est a M. Les Severin de la maintenance de la base, qu'on voit 
id dans le vehicule de recuperation, qui s'est acquitte de cette tache. 

L'incident rappelle a Tofficier de la maintenance de la base 
(originaire de Halifax) une anecdote similaire au sujet d'un cheval 
dans cette ville. 

Traduction d'un article paru dans le RCEME Technical Bulletin, volume 
12, niimero 3, dejuillet 1967. 
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AGENDA FOR THE 53'<‘’ EMEA COUNCIL MEETING 


16 OCTOBER 1998 - 0800 HRS, CFSEME BORDEN BLDG A-141 

TIMINGS 

TOPICS 

SPEAKER 

0830-1200 

Army Vision 

LGen W.C. Leach Team 

1200-1330 

Lunch 


1330-1530 

Workshop on EMEA Vision, National Structure 
and Membership Eligibility 

Col G. Nappert (Ret'd) 

1530-1630 

Syndicate Work on Resolutions and Position Papers 

LCol K, Beselt (Ret'd) 

1630-1830 

Dinner 


2030-2100 

Workshop and/or Syndicate Work (as needed) 


(The morning programme is planned as a joint EMEA and Log A session.) 



AGENDA FOR THE 53'^'^ EMEA 

ANNUAL GENERAL MEETING 


17 OCTOBER 1998 0815 HRS, CFSEME BORDEN BLDG A-141 

TIMINGS 

TOPICS 

SPEAKER 

0830-0845 

Opening Remarks 

Maj D. Hardy (Ret'd) 

President of EMEA 

0845-0900 

Welcoming Address 

LCol D.N. Redman 

Commandant CFSEME 

0900-0930 

Address by the Colonel Commandant 

Col M.C. Johnston 

Colonel Commandant 

0930-1000 

Address by the Branch Advisor 

Col R. Gillespie 

Branch Advisor 

1000-1030 

Coffee Break 


1030-1100 

Strategic Outlook 

BGen J. Hanson (Ret'd) 
Director of Programmes and 
Media Relations CISS 

1100-1130 

Partnership Perspectives in Defence Industries 

LGen R.N. Fischer (Ret'd) 

President CDIA 

1130-1200 

CDA Presentation 

MGen Bourgeois (Ret'd) 

Vice Chairman (Air) CDA 

1200-1300 

Stand-up Luncheon (Conference Room) 


1300-1500 

Chapter/Unit Reports 


1500-1630 

Committee Reports 


1630-1830 

Free Time 


1830 

V 

Mess Dinner 
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ORDRES DU JOUR POUR LA 
53 ME session DU CONSEIL DE L'AGEM 


LE 16 OCTOBRE 1998 0800 H, BATIMENT A-141 

EGEMFC BORDEN 

HORAIRE 

MATIERES 

ORATEUR 

0830-1200 

La vision de rarme 

Igen W.C. Leach etson equips 

1200-1330 

Diner 


1330-1530 

Atelier sur la vision de TAGEM, la structure 
nationale et Lacceptabilite d'adhesion 

col G. Nappert (ret) 

1630-1630 

Travail de syndicat sur des resolutions et 
des rapports de position 

Icol K, Beselt (ret) 

1630-1830 

Souper 


2030-2100 

atelier et/ou travail de syndicat (si necessaire) 



(Le programme du matin esfplanifie comme session joinfe de I'AGEM etI'ALOG.) 


ORDRES DU JOUR POUR LA 53 ^*^ ASSEMBLEE 
GENERALE ANNUELLE DE L'AGEM 

LE 170CT0BRE 1998 0815 H, BATIMENTA-141 EGEMFCBORDEN 


HORAIRE 

MATIERES 

ORATEUR 

0830-0845 

Remarques preiiminaires 

maj D, Hardy (ret) 

President de I'AGEM 

0845-0900 

Adresse d'accueil 

Icol D.N. Redman 

commandant de I'EGEMFC 

0900-0930 

Adresse par le colonel commandant 

col M.C. Johnston(ret) 

colonel commandant 

0930-1000 

Adresse par le conseiller de la branche 

col R. Gillespie 

conseiller de la branche 

1000-1030 

Pause-cafe 


1030-1100 

Perspectives Strategiques 

bgen J. Hanson (ret), 
Directeur des programmes 
et des relations avec les 

medlas CISS 

1100-1130 

Perspectives d'association dans des 

Igen R,N. Fischer (ret) 


industries de la defense 

President CDIA 

1130-1200 

Presentations de CDA 

mgen Bourgeois (ret) 
vice-president (Air) CDA 

1200-1300 

Dejeuner debout (Salle De Conference) 


1300-1500 

Rapports de Chapitre/ d'Unite 


1500-1630 

Rapport du comite 


1630-1830 

Temps libre 


1830 

Diner regimentaire 
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OBITUARY AND DEATH NOTICES' 



COLONEL AROS 
LOUDON MACLEAN 

M olonel Aros London MacLean, CD, 

BASC, PENG, LMEIC, passed 
away suddenly at Kingston General Hos¬ 
pital on February 251998. Born in Toronto 
in 1918 Colonel Maclean was educated at 
Toronto schools and graduated in Engi¬ 
neering from the University of Toronto 
1941. At university, he was a member of 

MAJOR (RETD) 
HAROLD E. 
MCLAUGHLIN 

M ajor (Retd) Harold E. (Mac) 
McLaughlin, MBE, CD, MBIM 
passed away suddenly at the Victoria Gen¬ 
eral Hospital on 15 March 1997. Mac 
served with the 21st Army Group in north¬ 
west Europe. He was awarded the MBE 
while serving with 25 CIBG in Korea. 

Mac took on the duties of secretary/ 
treasurer of the Victoria Chapter, EME As¬ 
sociation from 1988 through until his 
death. During this period he also served 
as the Vice-Chairman of the Museum So¬ 
ciety of the Victoria Chapter of the EME 


Colonel (ret'd) Aros (Don) Loudon MacLean 
served as Col Cmdt April 75 - Jun 79 


the Canadian Officers Training Corps and 
joined the Active Service Forces shortly af¬ 
ter graduation. He was commissioned in 
the Royal Canadian Ordnance Corps and 
took his officer training in Brockville and 
Barriefield. He went overseas in March 
1942 and served with the Ordnance Corps 
and later with the Corps of the Royal Ca¬ 
nadian Electrical and Mechanical Engi¬ 
neers in the United Kingdom and North¬ 
west Europe, where he was Mentioned in 
Dispatches. 

Colonel Maclean returned to Canada 
in April 1946 and served Hagersville and 
London Ontario. In 1947 he attended the 
Advanced Ordnance Officers' Course at 
Abendeep Proving Ground, Maryland 
U.S.A. In 1948, he was posted to the Royal 
Military College of Canada, Kingston, as 
an associate professor of Mechanical En¬ 
gineering and remained in that appoint¬ 
ment until January 1952 when he went on 
course to the Canadian Army Staff College. 



Association of Canada. This organization 
was the forerunner of what is now known 
as the Lieutenant General Ashton Ar¬ 
moury Museum. 
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In November of that year he was posted 
to the Directorate of Q Operations and 
Plans Army Headquarters, Ottawa. He 
served with the International Supervisory 
Commission in Cambodia (Indo-China) 
from August 1954 to September 1955, 
when he was posted to the office of the Di¬ 
rector of Electrical and Mechanical Engi¬ 
neering, Army Headquarters. In July 1957, 
he was promoted to the rank of Lieuten¬ 
ant Colonel and posted to the Canadian 
Army Staff College, Kingston, as a mem¬ 
ber of the directing staff. He remained in 
that appointment for four years. In 1961, 
he was posted to Army Headquarters 
again, to the Directorate of Equipment En¬ 
gineering. Two years later he was ap¬ 
pointed Deputy Director of Plans, Train¬ 
ing and Organization in the office of the 
DEME at Army Headquarters. He re¬ 
mained in that position until September 
1965 when he was promoted to the rank 
of Colonel and appointed Commandant of 
the RCEME School and Head of the Corps 
of RCEME. In 1968, he was appointed 
Commander, Canadian Forces Base King¬ 
ston and he continued in that position un¬ 
til retiring from the Canadian Armed 
Forces in November 1972. 


Major (Ret'd) F. Legg, Pres Victoria Chapter 
EMEA, poses with Mrs. McLaughlin who 
presented the LGen Ashton Armoury Museum 
with the medals and decorations other late 
husband, Maj Ret'd H.E. McLaughlin. 

^Obituary Entries should be 
submitted with a photograph of the 
deceased, and should not exceed 400 
words. 

Death Notices should include: rank, 
full name, decorations, date of death, 
age, place of death or place of burial, 
unit, and two to four sentences on 
the deceased's EME service. 
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NOTICES NECROLOGIQUES ET AVIS 



COLONEL 
AROS LOUDON 
MACLEAN 

L e colonel Aros London MacLean, 
CD, BASC, PENG, LMEIC, est 
soudainement decede a Lhopital general 
de Kingston le 25 fevrier 1998. Nee a To¬ 
ronto en 1918 le colonel Maclean a etudie 
aux ecoles de Toronto et a regu son diplome 
en genie de I'universite de Toronto en 1941. 
A Tuniversite, il etait un membre du corps 
d'entrainement des officiers canadiens et 
a joint les forces du service actif peu de 
temps apres sa remise de diplome. II a ete 
commissionne dans le ''Royal Canadian 
Ordnance Corps" et a pris sa formation 
d'officier a Brockville et a Barriefield. II 
parti outre-mer en mars 1942 et servi avec 
T"Ordnance Corps" et plus tard avec le 
"Royal Canadian Electrical and Mechani¬ 
cal Engineers" au Royaume-Uni et en Eu¬ 
rope du nord-ouest, ou il a requ une cita¬ 
tion a Tordre du jour. 

Le colonel Maclean est revenu au 
Canada en avril 1946 et a servi a 
Hagersville et a London Ontario. En 1947 
il a suivi le cours avance des officiers du 
service du materiel au terrain d'essai 


Le col (ret) Aros (Don) Loudon MacLean a servit 
comme col commandant du mois d'avril 1975 
au mois de juin 1979. 

Le major F. Legg (ret), president de chapitre de 
I'AGEM, accepte au nom du LGen Ashton 
Armoury Museum les medailles du maj H.E. 
McLaughlin (ret) des moins de son epouse. 


d'Abendeep, au Maryland, Etats-Unis. En 
1948, il a ete mute au College Royale 
Militaire du Canada, Kingston, en tant que 
professeur associe au departement du 
genie mecanique et est reste a ce poste 
jusqu'en janvier 1952 ou il est alle au 
College d'Etat-major des forces terrestres. 
En novembre de cette annee il a ete 
transfere au QG de I'armee de terre, 
Directorat des Operations et Plans, Ottawa. 
Il a servi avec la Commission de surveil¬ 
lance Internationale au Cambodge 
(Indochine) du mois d'aout 1954 au mois 
de septembre 1955, quand il a ete mute au 
QG de I'armee de terre, bureau du 
Directeur du Genie Electrique et 
Mecanique. En juillet 1957, il a ete promu 
au rang de lieutenant colonel et transfere 
au College d'Etat-major des forces 
terrestres, Kingston, en tant que membre 
du personnel dirigeant. Il est reste a cette 
position quatre ans. 

En 1961, il est de nouveaux mute au 
QG de I'armee de terre, Directorat du 
Genie et Equipement. Deux ans plus tard 
il a ete nomme le Directeur adjoint des 
Plans, de I'Entrainement et Organisation 
dans le bureau du DGEM au QG de 
I'armee de terre. Il est reste dans cette po¬ 
sition jusqu'en septembre 1965 quand il a 
ete promu au rang de colonel et fut nomme 
commandant de I'ecole du GEMRC et le 
chef du corps de GEMRC. En 1968, il fut 
nomme commandant de la Base des Forces 
canadiennes de Kingston et il a maintenu 
cette position jusqu'a sa retraite des Forces 
armees canadiennes en novembre 1972. 




DE DECES* 



MAJOR (RET) 
HAROLD E. 
MCLAUGHLIN 

L e maj (ret) Harold E. (Mac) McLaughlin, 
MBE, CD, MBIM est soudainement 
decede a I'hopital general de Victoria le 15 
mars 1997. Mac a servi avec le 21eme groupe 
d'armee en Europe du Nord-Ouest. Il s'est vu 
decerne la MBE tout en servant avec le 25 
CIBG en Coree. 

Mac a pris les fonctions de secretaire/ 
tresorier du chapitre de Victoria, de I'AGEM 
de 1988 jusqu'a sa mort. Pendant cette periode 
il a egalement servi comme vice-president de 
la societe du musee du chapitre de Victoria 
de I'association du GEM du Canada. Cette 
organisation etait le precurseur de ce qui est 
maintenant connu en tant que le "Lieutenant 
General Ashton Armoury Museum." 


*Une notice nkrolo^itjue devrait etre 
accompn^nk d'une photo du defiint et ne devrait 
pas etre en exch de 400 wots. L'avis de dkh doit 
mentionner le grade, le nom au complet, les 
decorations, la date du dkk et I'dge, le lieu du 
dkes ou le lieu prmi d'inhumationr et le nom de 
I'unite d'appartenance du defunt, et il doit 
comporter de deux a cpiatre phrases sur la carrite 
du defunt au sein du GEM. 
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VEHICLE TECHNICIAN 411 / TECHNICIENS DE VEHICULES 411 
PROMOTIONS/PROMOTIONS 


TO MCPL/CPLC TO SGT/SGT TO WO/ADJ TO MWO/ADJUM TO CWO/ADJUC 


916 Walker 

060 Mackay 

893 Richard 

449 Robichaud 

900 Sampson 

653 Cooke 

105 Boutilier 

479 St Jean 

921 Collacutt 

947 Gauthier 

846 Levesque 


914 Macintosh 

782 Gaudreault 

232 Vansnick 


917 Tubbs 

630 Weisenberg 

480 Paquette 


130 Robichaud 

775 Brake 

970 Badgerov/ 


252 Penney 

718 Dubois 

446 Blais 

508 Raby 

323 Gaidet 

285 Noseworthy 

453 Mercure 

439 Sears 




936 Colombe 
480 Korzeniewski 
583 Exner 
603 Luker 

MATERIAL TECHNICIAN 441 / TECHNICIEN DES MATERIAUX 441 
PROMOTIONS / PROMOTIONS 

MCpI/cpIc Sgt/sgt WO/adj MWO/adjum CWO/adjuc 

209 Lalonde 363 Decostie 183 Nearing 

949 Mosher 031 Trepanier 

133 Davis 
622 Gauthier 


RELEASES / LIBERATIONS 


MCpI/cpIc Sgt/sgt 

637 Crowell 047 Baker 

827 Styres 


WO/adj MWO/adjum CWO/adjuc 

253 Lineker 
260 Rowe 
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WEAPONS TECHNICIAN 421 /TECHNICIEN D’ARMEMENT421 
PROMOTIONS/PROMOTIONS 


To MCpI/cpIc 

Sgt/sgt 

WO/adj 

MWO/adjum 

CWO/adjuc 

099 Gagne 

156 Lacusta 

911 Lortitoh 

413 Crocker 


883 Doucet 

597 Robertson 

957 Dumas 

702 St Germain 


502 Austin 

814 Cyr 




341 Belanger 

899 Lussier 




931 Ferland 

329 Peters 




619 Ducharme 

580 Sergerie 

272 Smith 


RELEASES / LIBERATIONS 




MCpI/cpIc 

Sgt/sgt 

WO/adj 

MWO/adjum 

CWO/adjuc 

614 Nowak 

762 MacDonald 


391 Fraser 

610 Mulrooney 

440 Huff 

212Trlder 


089 Babcock 

196 Bronsard 

774 Williams 


FIRE CONTROL SYSTEMS TECHNICIAN 434 / 
TECHNICIEN EN SYSTEMES DE CONDUITE DU TIR 434 
PROMOTIONS / PROMOTIONS 


MCpI/cpIc 

Sgt/sgt 

WO/adj 

MWO/adjum 

CWO/adjuc 

032 Dallaire 

246 Atkinson 

553 Rebbitt 



133 Hausman 


RELEASES / LIBERATIONS 



MCpI/cpIc 

Sgt/sgt 

WO/adj 

MWO/adjum 

CWO/adjuc 

535 Laplante 


032 Bradt 




511 Lauzon 
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As Canada’s most advanced 
electronics systems integrator, our 
1,200 employees are committed to 
providing the best equipment 
possible to meet the standards of 
excellence which the Canadian Forces 
deserve. 


We're meeting these standards 
through the provision of systems 
such as the Iris Integrated Digital Voice 
and Data Communications System, the 
LAV-Recce Surveillance System, the 
Improved Landmine Detection System, 
and our flat panel displays, to name a 
few. Computing Devices has been a 
proud supplier to the Canadian Forces 
for fifty years. We are proud of the men 
and women of the EME branch with 
whom we have had the pleasure of 
being associated. 


Computing Devices, Canada's premier 
defence company, is a world leading 
provider of proven, large-scale systems 
integration solutions to contractors and 
governments in over 20 countries. 


Computing Devices Canada Ltd 

A GEIMERAL DYIMAIVIICS OOlVIPAIMY 

3785 Richmond Road, Nepean, Ontario, Canada K2H 5B7 
Tel: 1 (613) 596-7900 Fax: 1 (613) 596-7775 
robert.fischer@canada.cdev.com 

website: www.computingdevices.com 
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590 Super L LOADER/BACKHOE 


Choose the 
top of the line 

The Case 590 Super L loader/backt'ioe gives you 
the power and performance of a big machine, plus 
versatility and maneuverability. Its engine power, lift 
capacity and backhoe reach help you handle the 
toughest jobs. With quick-change buckets and 
attachments, you can tackle a variety ofjobs quickly 
and efficiently. 

The World Leader 

• Powerful Case turbocharged engine 

♦ Operator comfort and control 

• Efficient hydraulics for fast cycles 

♦ 4-wt'ieel-drive option 

Choose the 590 Super L 
Come to Case, the people who have been in the 
loader/backhoe business for 40 years. See us to 
check out the Case 590 Super L. backed by total 
product support, service and parts, with flexible 
purchase, rental, lease, finance and warranty plans 
to suit your needs. 



CASE 

gives you 
the power 
you need 
and the 
versatility 
you want. 


Head Office: 

1640 Enterprise Road 
Mississauga, Ontario 
(905) 670-5100 

This location currently holds the 

Tractor Loader Backhoe and 
Wheel Loader Standing Offer 
Agreements with the Department 
Of National Defence 


18 Tops Drive 
Grimsby 
(905) 643-4255 

1705 Victoria St. N. 
Kitchener 
(519) 744-3518 

6171 Colonel Talbot rd. 
London 

(519) 652-3234 

1045 Troy Ave. 
Pickering 
(905) 428-3808 

655 Mountdale Ave. 
Thunder Bay 
(807)475-3052 

5175 Dumouchelle St. 

Windsor 

(519) 737-9818 



<31996 Case Corporation AH Rights Reserved 
CASE Is a registered trademark of Case Corporation 















